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1. Introduction 

According to the World Report on Disability, over 

a billion people, or about 15 percent of the 

world’s population, live with some form of 

disability. Among them, between 110 and 190 

million people (that is 2.2 to 3.8 percent of the 

world’s population) encounter very significant 

difficulties. Disability is disproportionately 

represented among vulnerable populations, 

with a higher prevalence shown in lower income 

countries, people from the poorest wealth 

quintile, women, children and older people. At 

the same time, evidence shows that, compared 

to overall national averages, persons with 

disabilities systematically experience poorer 

health outcomes, lower educational 

achievements, less economic, political and 

cultural participation, higher rates of poverty, 

increased dependency and less legal protection. 

The Convention on the Rights of Persons with 

Disabilities, adopted in 2006 by the United 

Nations General Assembly, represents a 

remarkably innovative human rights treaty and a 

development instrument with great potential to 

generate breakthroughs for rights of persons 

with disabilities. However, at present, few 

countries have the full set of capacities required 

to ensure the Convention’s full implementation. 

Against this background, a number of United 

Nations entities have decided to join hands in 

the United Nations Partnership on the Rights of 

Persons with Disabilities (UNPRPD). 

The UNPRPD is a unique collaborative effort that 

brings together UN entities, governments, 

disabled people’s organizations and the broader 

civil society to advance disability rights around 

                                                           

1 UNESCO and UNFPA joined the Partnership in December 
2013; UN Women joined in January 2015 

the world. More specifically, the UNPRPD 

supports the full implementation of the 

Convention on the Rights of Persons with 

Disabilities (CRPD) by facilitating coalition-

building and capacity development at country, 

regional and global levels. In doing so, it 

leverages the comparative advantage of multiple 

stakeholders to contribute to the realization of a 

“society for all” in the 21st century. 

The UN entities participating in the UNPRPD are 

the International Labour Organization (ILO), the 

Office of the High Commissioner for Human 

Rights (OHCHR), the United Nations Department 

for Economic and Social Affairs (UNDESA), the 

United Nations Development Programme 

(UNDP), the United Nations Educational, 

Scientific and Cultural Organization (UNESCO), 

the United Nations Population Fund (UNFPA), 

the United Nations Children’s Fund (UNICEF), the 

United Nations Entity for Gender Equality and 

the Empowerment of Women (UN Women) and 

the World Health Organization (WHO).1 The 

UNPRPD also works closely with multiple civil 

society organizations, including the International 

Disability Alliance (IDA) and the International 

Disability and Development Consortium (IDDC).  

The UNPRPD Multi-Partner Trust Fund (UNPRPD 

Fund) was formally established in June 2011 and 

officially launched in December of the same year 

to mobilize resources for the Partnership. The 

UNPRPD Fund is administered by the UNDP 

Multi-Partner Trust Fund (MPTF) Office and 

builds on the experience developed by the MPTF 

Office in managing over 65 Multi-Partner Trust 

Funds and 40 joint programmes. 



 
 

2.  Progress in 2016 

2.1. Overview 
 

The goal of the UNPRPD is to develop the 

capacities of national stakeholders, particularly 

governments and organizations of persons with 

disabilities, for the effective implementation of 

the CRPD. During the course of 2016, several 

projects were implemented within this overall 

framework at country, regional and global levels. 

Good progress was reported in the context of 

these projects, including several instances of 

outcome-level transformations and significant 

structural shifts. 

Launch of Phase II for projects selected under 

the first and second UNPRPD funding round 

The first UNPRPD Funding Round was launched 

in May 2012 and was completed in September 

2012 through a rigorous assessment process 

involving all UNPRPD Management Committee 

members. The results of the process were 

officially communicated at the end of September 

and resources transferred to UN Country Teams 

between October and November of the same 

year. In the majority of countries, project 

implementation started in earnest in January 

2013. However, a few countries (Palestine, 

Tunisia, South Africa and Viet Nam) received 

funding only in the second quarter of 2013 – 

when additional resources became available – 

and started implementation in the second half of 

the year. By December 31 2015, all Round 1 

countries completed project implementation. 

Since the completion of their projects Round 1 

countries have been engaged in conceptualizing 

and developing concept notes and full proposals 

for a second phase of UNPRPD support with the 

aim of deepening, consolidating and making 

more sustainable the most significant results 

achieved in the first phase. Indonesia, Togo, 

Moldova, Viet Nam have already commenced 

phase II project implementation. Costa Rica, 

Ukraine and Tunisia have been approved Phase 

II funding. Others are in the process of 

developing their concept notes or full proposals. 

Wrapping up Phase I implementation of 

projects under the second UNPRPD funding 

round  

The second UNPRPD funding round was 

launched in March 2014 and was completed in 

July 2014 in a majority of cases. Implementation 

began in earnest in the last quarter of 2014 or 

early 2015, with the exception of Mexico and 

Ethiopia who were recommended revisions to 

their project proposals. Mexico, therefore, 

initiated the project in March 2015 and Ethiopia 

in June 2015. Highlights of results achieved by 

UNPRPD Round 2 projects in 2016 are provided 

in Section 2.2 below. Annex 1 provides further 

details of the progress made by these projects in 

relation to each of their originally envisaged 

outcomes. Tables 1 and 2 list recipients of 

UNPRPD funding. 
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Table 1. First Round of UNPRPD countries by Region 

AFRICA ARAB STATES ASIA AND THE 
PACIFIC 

EUROPE AND 
CENTRAL ASIA 

LATIN AMERICA AND 
CARIBBEAN 

Mozambique 

Togo 

South Africa 

Palestine 

Tunisia 

Indonesia 

Pacific Islands2 

Viet Nam 

Moldova 

Ukraine 

Costa Rica 

 

Table 2. Second Round of UNPRPD countries by Region 

AFRICA ARAB STATES ASIA AND THE 
PACIFIC 

EUROPE AND 
CENTRAL ASIA 

LATIN AMERICA AND 
CARIBBEAN 

Ethiopia 

Uganda 

Egypt 

Sudan 

China 

India 

Armenia 

Tajikistan 

Bolivia 

Mexico 

 

Figure 1. UNPRPD Round 1 and Round 2 Countries 

 

                                                           
 
 
2 Cook Islands, Fiji, Vanuatu, Papua New Guinea 
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“KnowUNPRPD”: the UNPRPD knowledge 

management programme 

The “KnowUNPRPD” programme is an initiative 

implemented by the UNPRPD Technical 

Secretariat in collaboration with the Center for 

Global Health (CGH) of Trinity College Dublin and 

with dedicated funding from the Irish 

Government. As part of the UNPRPD Quality 

Assurance Framework, “KnowUNPRPD” aims to 

strengthen relevant technical competencies of 

staff involved in the implementation of UNPRPD-

funded joint UN programmes, foster exchange of 

experience among different initiatives and 

document lessons learnt through UNPRPD work 

implemented at the country level. In 2016, the 

2nd “KnowUNPRPD” session was held for Round 

2 UNPRPD countries in Dublin, Ireland from 11 to 

15 April 2016. Building on the results from the 

previous training session, the second training 

session was designed to consolidate, continue 

and strengthen knowledge management and 

team learning.  This workshop reviewed progress 

to date, refined theories of change and project 

M&E frameworks, strengthened reporting 

methods to reflect the achievements of the 

country projects. Participants evaluated the 2nd 

session of the KnowUNPRPD programme across 

16 questions in which they ranked their 

responses on a 5-point Likert scale (from ‘1. 

Strongly Disagree’ to ‘5. Strongly Agree’), 

followed by 5 open questions, which required a 

written answer.  The mean scores for the various 

questions ranged from 4.1 to 4.8.  For instance, 

the statements “I feel that I have learnt new 

things on this course” had a score of 4.8 and “I 

feel that my new learning will be useful to me for 

the UNPRPD” was scored 4.6. 

Global and regional work streams 

 

During the year, UNPRPD on-going regional work 

stream on Support to the Africa Disability Forum 

continued. The Pacific Enable Regional project 

started the transition process for a second phase 

of the Project. In addition, work was carried out 

at the global level under the project “One UN 

Approach to Disability Statistics” aimed at 

promoting the coordinated development of 

complementary disability data collection tools.  

 

  



Page | 7  
 

2.2  Results achieved by UNPRPD Round 2 projects 
 

In 2016, the second round of UNPRPD projects 

made substantial progress towards their 

objectives, demonstrating outcome level 

transformations as well as nearing the end of 

Phase I of the projects. Presented below is an 

overall analysis of the results obtained by the R2 

UNPRPD projects at an aggregate level. This 

analysis is complemented in the following 

section by a more analytical description of 

individual results. It should be noted that while 

the official project start date is the date on which 

funds are transferred from the Multi-Partner 

Trust Fund Office to the headquarters of the 

participating UN organizations, this date does 

not coincide with the operational beginning of 

the project since funds have to be transferred 

from respective headquarters to country offices 

and typically it has taken about 3 months for 

projects to transition from the administrative to 

the actual implementation start date. 

2.2.1 Overall results distribution 

 

Projects approved under the second UNPRPD 

funding round (UNPRPD R2) identified in their 

final project documents a total of 27 outcome-

level objectives. As of December 31st 2016, 47 

instances of outcome-level transformation were 

recorded (of varying importance and intensity) 

with the potential for further structural changes 

beyond 2016. 

 

Figure 2 below shows the distribution of Round 

2 projects’ objectives and results across the 

thematic priorities outlined in the 2011-2016 

UNPRPD Strategic and Operational Framework.  

It can be observed from Figure 2 that a majority 

of the intended outcome-level results focused 

on access to services (37 percent), followed by 

capable and inclusive institutions (30 percent), 

enabling legislation (7 percent), empowering 

attitudes (7 percent), data and evidence (7 

percent), habilitation and rehabilitation (4 

percent), accessibility standards (7 percent).  

 

Among the results achieved as of December 

2016 (as per Annex 1), the distribution was as 

follows: access to services (26 percent), capable 

and inclusive institutions (40 percent), enabling 

legislation (17 percent), empowering attitudes (7 

percent), data and evidence (6 percent), 

habilitation and rehabilitation (0 percent), 

accessibility standards (2 percent), access to 

justice (2 percent). Based on this data, there 

appears to be a substantial alignment in several 

cases and over-achievement in the case of 

objectives set vis a vis enabling legislation and 

capable and inclusive institutions (see Figure 2) 

with the exception of “access to services” (under 

represented among the results in comparison to 

the objectives). This may be simply due to 

sequencing issues (i.e. it is necessary to reform 

legislative frameworks and strengthen 

institutions before access to services can be 

enhanced). It may also be reflective of the spin 

offs of increased understanding and work on 

disability mainstreaming and shift in attitudes 

leading to policy change and system 

strengthening. Or it may be due to classification 

issues, since the UNPRPD inherently targets 

systemic shifts as precursors for the delivery of 

more inclusive services, there may be results 

directly pertaining to improved services 

subsumed under the enabling factor on capable 

and inclusive institutions.  
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The next sections offers illustrative examples of 

major outcome-level shifts facilitated by 

UNPRPD Round 2 projects and the progress of 

regional and global work streams in 2016. A 

more detailed, outcome-by-outcome progress 

update on Round 2 projects can be found in 

Annex 1.  

  

Figure 2. Project objectives vs results 
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2.2.2 Progress by UNPRPD projects in 2016 

 

This Section provides examples of some of the major breakthroughs in promoting the rights of persons 

with disabilities that were achieved in 2016 as a result of the UNPRPD partnership and funding support in 

Round 2 countries. 

Domesticating the CRPD through legislative and policy reform 

“…The National Rehabilitation Programme for the period 2017-2020 aims to serve as a tool for 
addressing entitlements of persons with disabilities in the most efficient and effective ways and 
create an enabling environment with equal opportunities for all. The contribution of the UNPRPD 
in bringing diverse disability and development stakeholders on one platform has made the national 
rehabilitation programme possible for Tajikistan.” 

DR SAIDA UMARZODA, FIRST DEPUTY MINISTER OF HEALTH AND SOCIAL PROTECTION OF THE POPULATION OF THE   

REPUBLIC OF TAJIKISTAN  

TAJIKISTAN 

The UNPRPD project has been supporting 

extensive advocacy, consultations and technical 

analysis to support the ratification of the CRPD 

by the Republic of Tajikistan. As reported in 

2015, a study comprising an "Analysis of legal, 

economic and functional implications of 

Tajikistan joining the Convention on the Rights of 

Persons with Disabilities” was undertaken and 

national and regional level roundtables held with 

active participation of organizations of persons 

with disabilities (DPOs). The final version of the 

report was submitted to the Government in 

2016. The Government has considered 

ratification of the CRPD based on the analysis of 

the legal environment and policy mechanisms 

needed to promote the rights of persons with 

disabilities as well as the recommendations 

outlined in the Report. 

As a positive step forward in this direction, in 

2016, the Government supported the 

recommendation related to the ratification of 

the CRPD3 issued following the Second Cycle of 

Universal Periodic Review of Tajikistan. 

                                                           
3 Tajikistan UPR review 2016.pdf 

Furthermore, the Presidential Decree regarding 

Tajikistan’s joining the CRPD is under 

consideration. It is expected that the 

Government of Tajikistan will sign the CRPD in 

2017.  

 

In parallel, the UNPRPD project has been 

supporting the government to align its existing 

policy frameworks with the CRPD as well as to 

comprehensively incorporate the rights of 

persons with disabilities in key strategic plans. 

The National Development Strategy 2016-2030 

(NDS), which was developed under the 

leadership of the Ministry of Economic 

Development and Trade (MEDT) was  approved 

by the Government of Tajikistan on 1 October 

2016 and was endorsed by the Parliament on 1 

December 2016.  The issues and rights of 

persons with disabilities were incorporated 

throughout the NDS. The Mid-Term 

Development Strategy for 2016-2020 (MTDS) 

that builds on the National Development 

Strategy (2016-2030) was also developed taking 

into consideration the rights of persons with 

https://www.upr-info.org/sites/default/files/document/tajikistan/session_25_-may_2016/recommendations_and_pledges_tajikistan_2016.pdf
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disabilities. The document was approved by the 

Government of Tajikistan on 26 November 2016 

and was endorsed by the Parliament on 28 

December 2016.  The issues and rights of 

persons with disabilities are incorporated 

throughout the MTDS and its action plan as well. 

This brings the country’s key development 

documents in line with CRPD principles.  

 

The Multi-sectoral National Programme on 

Rehabilitation of Persons with Disabilities (2017-

2020) was adopted by the Government of 

Tajikistan.  The strategy covers all aspects of the 

CRPD and is framed within the existing national 

laws and policies. The national programme 

covers health, rehabilitation, social protection, 

education, livelihood and other areas with an 

aim to create an enabling environment for 

persons with disabilities. It supports 

implementation of the UN Sustainable 

Development Goals and builds upon the long-

term development perspective of Tajikistan 

reflected in the National Development Strategy 

of the Republic of Tajikistan as well as 

recommendations of the Universal Periodic 

Review of human rights issued at the United 

Nations Human Rights Council on May 6th, 2016. 

The Ministry of Health and Social Protection 

(MOHSP) submitted an official report of its 

engagement with DPOs and civil society in the 

drafting of the above national program on 

disability. This was the first experience of the 

MOHSP in documenting its experience of 

engagement with DPOs and civil society and 

presenting it to the government. 

 

CHINA 

 

Policy reforms as well as mainstreaming within 

national development plans were also supported 

in several other UNPRPD R2 countries. For 

instance, in China, partnership building, 

collaboration and advocacy work with the China 

Disabled People’s Federation, led to the 

inclusion, for the first time, of Supported 

Employment (SE) in the 13th National Disability 

Development Plan announced by the Chinese 

State of Council. The Plan calls for 2,500 job 

coaches to be trained over the next five years, 

and a training system for SE job coaches to be 

established by 2020. This is the result of 

extensive advocacy undertaken through the 

UNPRPD project.  Recently, ILO, an UNPRPD 

implementing agency was invited to help CDPF 

to draft a national policy on Supported 

Employment for the next five years, whereby the 

government will use the levy fund it collects to 

support the salary of job coaches and to support 

companies.  

 

Based on the findings and recommendations of 

the UNPRPD supported research on child welfare 

provision for children with disabilities and 

UNICEF’s advocacy, in June 2016, the Chinese 

State Council launched the policy on 

“Strengthening Social Protection for Children 

Living in Extremely Difficult Circumstances”. The 

document introduces specific requirements for 

central ministries and local governments in 

providing comprehensive assistance to children 

across a range of areas, particularly to children 

with disabilities. Further, the State Council of 

China passed the Regulations on Education for 

Persons with Disabilities. The Regulations on 

Education for Persons with Disabilities contains 

many articles on supporting a system of inclusive 

education. It states that China will promote 

inclusive education to ensure that children with 

disabilities receive education in mainstream 

kindergartens and schools. 
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As a spin off outcome of the advocacy effort of 

the UNPRPD partners and the UN Task Force, the 

People’s Congress of China approved and 

launched the Family Violence Law in March 

2016. The Law is a landmark move to bring 

traditionally silent abuse victims under legal 

protection, and provides a channel for 

addressing family related violence and 

emphasizes the special protection of people with 

disabilities, children, and the elderly. 

 

BOLIVIA 

 

In Bolivia, the Ministry of Justice, was supported 

on the formulation of a Plan of Access to Justice 

and a Protocol of Access to Justice for persons 

with disabilities.  

Likewise, in the area of sexual and reproductive 

health (SRH) the Programme has supported 

setting of National Technical Norms for 

Comprehensive Sexual and Reproductive 

Healthcare for persons with disabilities, which 

was adopted by a Ministerial Resolution; as well 

as the development of a guide which 

incorporates inclusive tools, such as guidance for 

the development of skills of health personnel to 

improve the sexual and reproductive health care 

for persons with disabilities. Seventy percent of 

the Units of Disability and the Units of Health 

Service and Quality Networks under the 

direction of the Ministry of Health have 

strengthened their technical capacity for 

improved delivery of SRH services to persons 

with disabilities. The Program has supported the 

development of a Guide on Sexuality Education 

for persons with disabilities and for parents of 

children and adolescents with disabilities, which 

has been presented in 9 departmental meetings 

with the participation of CONALPEDIS, Municipal 

Units for attention to persons with disabilities 

(Unidades Municipales de Atención a Personas 

con Discapacidad: UMADIS) and leaders of 

organizations of persons with disabilities. 
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Breaking new ground: ICT for inclusive learning and work 

  

 “The children are very much captivated and asked so many questions. Then I thought, if such a device 
is regularly used to teach deaf children, they will understand and perform better.”  

 

HEAD TEACHER OF THE ERUBA PRIMARY SCHOOL, UGANDA 

“The children with low vision struggle and hold books too close to their eyes to read print. Most 
girls with low vision do not want to learn braille. However, in the Gulu primary school all the low 
vision pupils are forced to learn braille. Now these accessible materials in large print and audio are 
easily accessible for these learners and this has made them more interested in learning.”  

 

SISTER KATHERINE, IN CHARGE SPECIAL EDUCATIONAL NEEDS IN KITGUM GIRLS’ PRIMARY SCHOOL, UGANDA 

 

To harness the potential of ICTs in levelling the 

playing field and creating equal opportunities for 

persons with disabilities in the world of 

education and work, several R2 UNPRPD projects 

have supported strategies that promote the 

development and use of ICTs for enhancing 

access to education and employment. 

 

UGANDA 

 

In Uganda, the UNPRPD project supported the 

development of accessible learning materials for 

persons with disabilities using Information and 

Communication Technology solutions. In 

parallel, the project has put in place the process 

for development of several important policy 

documents that are critical for an enabling policy 

architecture that bridges ICT, education and 

disability to create an appropriate eco-system 

for access to information and learning materials. 

Prior to the UNPRPD project, this interface was 

missing. Policies have been developed in several 

areas: ICT and disability, ICT and education and 

inclusive publishing. A Policy Annex has been 

finalized on ICT and disability. This is to be added 

to the draft policy on Inclusive Education. Also 

efforts are underway to holistically integrate ICT 

for the promotion of inclusive education 

comprehensively within the Inclusive Education 

policy itself. Guidelines for ICT equipment 

procurement for Disabled Persons Organizations 

(DPOs), key government stakeholders including 

teachers and information professionals and 

publishing companies were finalized and tabled 

to the Top Management Meeting of the 

Government of Uganda for approval.  

 

Furthermore, the guidelines for the production 

of accessible publications have been developed 

and publishing companies have been trained. 

The National Information and Technology 

Authority, which is custodian to the guidelines, 

provided feedback on the draft guidelines as well 

as the Uganda Printing and Publishing 

Corporation and the National Book Trust of 

Uganda.  Following the drafting of the guidelines 

a letter was sent to the Uganda Publishers 

Association to abide by the guidelines and 

release more educational material as Openly 

Licensed Material for Persons with Disabilities. 

The policy analysis and tools that were drafted 

through the support of the UNPRPD project are 

owned by the National Information Technology 

Authority (NITA-U) and other stakeholders and a 

real engagement exists to adopt the tools as 
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soon as possible.  As a spin -off of the UNPRPD 

Project, NITA-U, which is the national regulator, 

is also in the process of drafting a policy 

document on ICT and Disability, based on the 

other policy guidelines developed through the 

project. 

 

In Uganda, as part of the pilot on the 

development of accessible learning materials, 

UNICEF in collaboration with Ministry of 

Education and Sports (including the National 

Curriculum Development Center) has developed 

curriculum related materials primary school 

textbooks- English book 4 (P.4) and book 6 (P.6), 

and designed and adapted them in the accessible 

formats- Audio (Daisy Format), Audio Video (Sign 

language mode) and Large Print. Text to speech 

with screen readers or direct narration using 

natural voices, picture descriptions have been 

employed in pictorial translations for children 

who are blind. Pictures in the books have been 

graphically enhanced with the support of 

graphical software to meet the needs of children 

with low vision. Additionally, a pre-test of the 

transcribed books was done using Mini laptops, 

Smart phone, I-pad, Straus Daisy Player, Victor 

Reader stream and a Mega Voice Recorder with 

positive feedback received from the learners. A 

majority of children preferred large text on 

screen to the printed text book, some pupils 

preferred audio to text books and large print. 

Teachers on the other hand were happy that 

pupils who can neither read braille will benefit 

from the audio, since compiling notes in Braille is 

not easy. Plans are underway to present the 

project output to the Education Sector 

Consultative Committee (a decision organ of the 

Ministry) and to Top Management Team where 

the Minister of Education sits. The schools were 

very impressed with the new innovations 

because the new technology eases the teaching 

of learners in inclusive settings. The technologies 

are inclusive and therefore, can be used for 

teaching of all children.  

 

Disabled Persons Organizations (DPOs), 

including children with disabilities and their 

parents have been trained on the use of Assistive 

Technology to ensure Inclusive Education and 

Access to Information. Sensitization meetings 

were conducted in 7 out of the 20 targeted pilot 

schools as a way of informing the process of 

Assistive device material development. Several 

stakeholders were involved including the 

Ministry of Gender, Labour and Social 

Development, Ministry of Education, District 

Local Government stakeholders, school 

administration, parents of children with visual 

impairments and their children. A total of 83 in-

service primary school teachers in 20 schools 

and 255 teacher educators including District 

Inspectors of Schools and tutors have received 

training on the use of accessible learning 

materials in the classroom.  Sensitization was 

conducted in 20 pilot schools and 7 

communities, creating awareness of a total of 

954 stakeholders (582 female and 372 male) on 

availability and use of accessible learning 

materials for children with disabilities in 

inclusive classrooms. 

 

EGYPT 

 

In Egypt, the UNPRPD project supported the 

design, prototype and testing of technology-

oriented solutions to improve the living and 

working environment of persons with 

disabilities. As such, the project organized first of 

its kind Design Thinking workshops and 28 ideas 

of ICT-based solutions to address challenges 

facing inclusive employment were co-developed 

with the active engagement of 37 people in total, 
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including persons with disabilities and their 

family members, non-governmental  

organizations (NGOs), ICT specialists and 

students, designers, architects, and 

governmental representatives. The top three 

teams of each workshop were awarded an 

opportunity to have their idea prototyped. The 

winning design ideas selected are aimed at 

enhancing the interaction of persons with 

disabilities with their physical and work 

environment. These include: 

 Read for me- converts text to speech for the 

blind, take photo by mobile camera, use 

optical character recognition for conversion. 

 Mobile sound- uses OCR to convert sound to 

written text to help blind people in writing. 

 E-wheelchair- a wheelchair enabled with 

sensors and motor to be controlled by 

mobile. 

 White Stick- a white stick with GPS system 

that can lead a user through a specified 

route sensing obstacles and water. 

 Smart Glasses- a software system on a 

microcontroller connected to glasses to 

detect specific barriers and inform a user 

about it with voice. 

 My wallet- identifies paper money in a wallet 

with mobile camera using pattern 

recognition, calculates wallet balance. 

 

These solutions were prototyped in 2016.  
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Laying the foundation for inclusive services, transitioning to ICF based Disability Assessment  

 

“We emphasize the importance of the UNPRPD project. It is indeed a serious reform in the system. 
The ideology of the new disability determination model is very important, when we are switching to 
a social and human rights based model of disability, which is based not only on the health status of 
an individual, but takes into consideration participation of the individual and a variety of 
environmental factors. As a consequence of comprehensive assessment we’ll be able to develop and 
provide more targeted services and support to ensure the rights and promote the social inclusion of 
persons with disabilities...” 

MR. ARTEM ASATRYAN, MINISTER OF LABOUR AND SOCIAL AFFAIRS OF THE REPUBLIC OF ARMENIA 

“As a mother of a child with disability and direct beneficiary of services, from my point of view today, 
in Armenia the UN is the organization that stands between children with disabilities and their complex 
reality, and helps fundamentally change the situation and attitudes of governmental agencies, the 
public and beneficiaries towards the problem….. For me the importance of the project was the 
opportunity to finally gather all the stakeholders around the table, including state, non-governmental 
organizations providing services, DPOs and international organizations, to collaboratively identify 
and analyze problems, and discuss possible solutions with support of international experts.…we had 
the opportunity to jointly evaluate the shortcomings and successes in our country, define and plan the 
next steps…...” 

MRS. MARINA PARAZYAN, MOTHER OF A CHILD WITH DISABILITY AND DIRECTOR OF THE “SOURCE” FOUNDATION SUPPORTING 

CHILDREN WITH DISABILITIES AND THEIR FAMILIES IN ARMENIA 

 

ARMENIA 

In Armenia, the UNPRPD is supporting the 

Government to achieve a paradigm shift in the 

way disability is conceptualized, and assessed, 

which has significant implications for the reform 

of services provided. It is doing so by supporting 

the transition to a disability assessment model 

based on the International Classification of 

Functioning, Disability and Health (ICF).  As such, 

the UNPRPD project has contributed significant 

technical support and assisted in the creation of 

appropriate functional structures to advance the 

reform process.  

At the end of 2016, a full scale model of disability 

assessment has been developed, and tested. As 

part of this, disability assessment tools, 

methodological guidelines and eligibility criteria 

were developed and tested. The project 

supported the development of a new model of 

disability assessment and certification based on 

the ICF framework. The new model was tested 

and piloted in three regions of Armenia with 

1,269 people and will be applied starting April 

2017 (according to the respective government 

programme). The multidimensional approach to 

the assessment methodology (based on ICF) 

resulted in a complete restructuring of the 

system and inclusion of the social dimension in 

the assessment process, as well as the set-up of 

multifunctional teams. Participation of the 

applicant for disability status in the assessment 

process through a self-assessment, is accepted 

as high priority by the respective sector officials 

and is part of the assessment process and the 

new organogram of the system and its 

procedures. This is a significant achievement, 
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since previously applicants were passive 

recipients of the decision of the assessment 

process and had no say in the overall process. 

According to the revised procedures and 

Ministerial decree, applicants have a right to 

come to the disability assessment with their 

doctor. A DPO (Disabled persons’ organizations) 

representative can also participate during the 

assessment process as an observer. 

Based on the outcomes of the piloting process, 

in December 2016, the Prime Minister of 

Armenia ordered a radical restructuring of the 

disability assessment system bringing it in line 

with a multidimensional assessment process 

(which is also in line with ICF based model 

approach), strengthening the individual’s role in 

the assessment process. With this, the 

Government comes one step closer to the 

nationwide application of the new model. 

Nonetheless, the transition to the ICF based 

model application will be implemented gradually 

to avoid social tensions and potential 

overburdening of other social support and 

services schemes. The ICF based model will be 

applied starting April 2017 and will include 

17,000 people (new applicants to the system) in 

the first year to be expanded to 72,000 people 

on annual basis, including also those who are 

already on disability certification scheme, but re-

assessed periodically. While challenging, 

multilayered and resource intensive this is a very 

important reform process for the country. 

Furthermore, a gender-responsive Methodology 

for Individual Rehabilitation Planning (IRP) was 

developed and linked with disability assessment, 

including a training and job market engagement 

component. Assessment of the current IRPs from 

a gender lens was conducted and IRPs were 

improved based on the assessment results and 

the gender-responsive methodology. According 

to the revised methodology, the Medical Social 

Expertise Committee will receive feedback on 

the status and results of the rehabilitation 

process from rehabilitation-providing 

organizations, which was not done until now in 

Armenia.  

Another key achievement of the project was 

that, recognizing the specific needs of children 

with disabilities and based on multiple 

recommendations from observations of the 

testing process, a separate Medical Social 

Expertise Committee for children has been 

established. 

A technical commission responsible for provision 

of prosthetic and orthotic devices, rehabilitation 

and other technical support as identified in 

individual rehabilitation plans was established in 

2015. In 2015, the total number of assistive 

products provided was 338. In 2016, 3,115 

assistive devices were provided to women and 

men with disabilities representing a more than 

900 percent increase in the provision of assistive 

devices.
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Strengthening monitoring and building administrative data systems to include disability 

 

BOLIVIA 

In Bolivia, the UNPRPD Project is designed to 

strengthen disability statistics across 3 sectors –

education, health and justice with the aim of 

strengthening the monitoring of services for 

persons with disabilities. With UNPRPD support, 

the Ministry of Education integrated disability 

related indicators from the Regional Education 

Information System on Students with disabilities 

(SIRIED) within the Bolivian national information 

system on education (SIE). In 2015, as part of this 

process, the project had evaluated the status of 

data generation and the information availability 

about students with disabilities. The findings 

confirmed the use of incomparable classification 

systems on students with disabilities and the 

absence of systemic and periodic indicators 

about the access, retention and completion 

rates of learners with disabilities. In 2016, 60 

percent of indicators from the Regional 

Education Information System on Students with 

disabilities (SIRIED) were fully integrated in the 

educational information System. This has 

improved capabilities of technicians from the 

Ministry of Education for the interpretation and 

inclusion of indicators for students with 

disabilities in the planning processes of the 

Ministry of Education. 

Similarly, the Bolivian Ministry of Justice is 

working on the elaboration of a protocol on 

access to justice for persons with disabilities. The 

Integral System of Prevention, Care, Punishment 

and Eradication of Gender-based Violence 

(SIPPASE) takes into account 8 instruments for 

the implementation of the Laws to guarantee 

women a life free of violence. In 2016, the 

System has introduced the variable of disability 

in the registration of women victims of gender 

violence, applied across 60 municipalities in the 

country, which will expand access to the SIPPASE 

intervention for women with disabilities in the 

country. The Program contributed to the 

development of a validated Guide for SIPPASE 

users that contains the approach to human 

rights, gender and disability with basic guidelines 

for the implementation of the Information 

System inclusive of disability.  

In 2015, it was reported that disability was 

included in the National Health Information 

System (SNIS). In 2016, the Ministry of Health, 

Bolivia was being supported to link the National 

Health Information System (SNIS) with 

the Unique Registration System of People with 

Disabilities through a software that will report 

information about persons with disabilities 

disaggregated by department, by municipality 

and by type of disability, sex, national origin and 

age. 

UGANDA 

In Uganda, to monitor the ICT and education 

policies, a monitoring tool has been developed in 

collaboration with the United Nations University 

(UNU). The following categories of functions 

were identified for the tool:  Policy Monitoring, 

Data Collection, Data Processing, Reporting, 

Policy Feedback and Capacity building.  As a 

result 46 requirements for the tool have been 

validated. In 2016, UNU presented an update of 

progress on the development of the policy 

tracking tool as the production phase has been 

finalized, with an interface and functionalities.  

The platform is ready to be migrated and will be 

owned and managed by NITA-U, the national 

regulator. 
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Shifting attitudes and building capacity for disability mainstreaming  

 

“I greatly appreciate the unremitting efforts dedicated by UNESCO, ILO and other UN agencies-
through the UNPRPD project- in providing support to China financially and technically to advance 
work on disability issues. Without the international community’s attention and support, it would be 
impossible to witness today’s progress of China on disability.” 

 
MR. YOU LIANG, DEPUTY DIRECTOR-GENERAL, INTERNATIONAL AFFAIRS DEPARTMENT OF CHINA’S DISABLED PERSONS’ 
FEDERATION STATEMENT IN A PRESENTATION DELIVERED AT THE UNSGD MEETING IN MAY 2016.  

CHINA 

The UNPRPD project in China has made 

significant efforts to shift attitudes, knowledge 

and practice of key stakeholders with respect to 

the rights of persons with disabilities. Disability 

Equality Trainings (DET) have begun to bring 

about spin off results. After DET, many of the 

participants launched collaborative efforts to 

reduce the barriers in the policy and social 

environment. For example, after attending DET, 

the Family Association in Guangzhou united to 

advocate with the Guangzhou City government 

for the development of polices on supported 

employment and the government responded by 

making a plan on SE. Jiang Su Provincial Disabled 

Persons Federation (DPF) held at least ten DETs. 

Following this, JiangSu DPF then invited many 

experts on CRPD to provide training and to 

change the mindset of local staff. Over 50 legal 

service providers including lawyers, legal aid 

providers, and staff from Beijing and Wuhan DPF 

were sensitized about disability inclusion 

through DET. A volunteer disability lawyers’ 

group was established by some of the lawyers 

trained, dedicated to providing pro bono legal 

services for persons with disabilities. The group 

was later registered as an NGO by one of the 

female lawyers trained. Convinced by the impact 

of DET, the Beijing DPF requested further 

participatory trainings for its district-level DPF 

facilitators, following which UNDP delivered a 

participatory workshop on the CRPD to 250 

community-level DPF facilitators. Through the 

UNPRPD, 20 local facilitators of DET were trained 

and a community of practice was formed 

between them. This group of facilitators has 

allowed the UNPRPD partners to influence CDPF 

and the UN system in general through DET. 

 

To influence mainstream media on a rights based 

portrayal of disability, the UNPRD project in 

China made several advancements. 80 media 

professionals and communication officers of 

DPOs (including 49 women) have been trained 

on the rights of persons with disabilities through 

DET training and training on professional 

reporting on disability.  In June 2016, more than 

40 people (28 women), including 29 journalists 

and new media practitioners from 24 newspaper 

and media outlets, as well as communication 

officers, Disabled Persons Organizations (DPO) 

representatives and disability experts 

participated in Disability Equality Training (DET), 

and were sensitized to the equal rights, 

entitlement, social inclusion and participation of 

persons with disabilities. During this time, a set 

of Guidelines on Promoting Positive Media 

Reporting on Persons with Disabilities, 

comprising 16 basic Do’s and Don’ts were 

developed, published and endorsed by the 

participating journalists. One of the most 

important of points of the guideline was the use 

of respectful language when addressing persons 
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with disabilities in the media reporting. A 

communication network on media and disability, 

which includes 40 representatives from media 

and DPOs, has been set up. 75 percent of the 

participants are women. Media coverage on 

disability issues are regularly updated on in the 

group, showing an increased interest and 

reporting on the topic from the media 

practitioners. The life and rights of women with 

disabilities is also one of the major topics of 

coverage by the group. This event has since been 

reported or reproduced by 25 news outlets, 

which are composed of traditional paper media, 

online news portals, as well as new media, 

including a combined daily circulation of more 

than 5 million. 

 

ETHIOPIA 

 

Similarly, in Ethiopia, the UNPRPD project 

contributed to concrete actions towards the 

development of a rights based understanding of 

disability, the CRPD as well as domestic laws. To 

do so the project engaged with a range of 

stakeholders such as the Ministry of Labour and 

Social Affairs (MOLSA), Bureaus of Labour and 

Social Affairs, the Ethiopian National Association 

of Persons with Disabilities (FENAPD), Ethiopian 

Human Rights Commission (EHRC), Ethiopian 

Institution of the Ombudsman (EIO), Ministry of 

Justice, Ministry of Finance and Economic 

Development, Ministry of Civil Services, Ministry 

of Transport and the Ethiopian Broadcasting 

Authority including national and regional media 

outlets as well as the Confederation of Ethiopian 

Trade Unions (CETU). This engagement took 

various forms such as Disability Equality 

Trainings (DET), CRPD awareness and capacity 

building trainings, Disability Champions training, 

disability rights training for sector ministries, as 

well as sign language training (for FENAPD 

members). In total 466 critical stakeholders were 

reached from the above organizations (189 

female representatives and 277 male 

representatives).  

 

Following this, positive actions towards the 

inclusion of persons with disabilities were 

reported by the above government and non-

government organizations. At the end of the 

reporting period, eleven ministries and bureaus 

that have the mandate to implement the 

country’s social and economic policies and 

provide justice services have taken concrete 

measures in mainstreaming disability in their 

annual plans. This is a significant increase from 4.  

The implementation of the disability inclusive 

annual plans of the organizations is monitored 

by the Ministry of Labour and Social Affairs and 

the Social Standing Committee of the country’s 

parliament. A post-workshop KAP survey 

conducted in 7 workshops organized for 

government representatives, DPO and media 

outlets with 155 persons being surveyed (51 

women and 104 male)  showed a significant 

change in attitude towards disability and 

knowledge in the direction of the social and 

rights- based model of disability. From the post-

training KAP survey questionnaires, 76.5 percent 

of participants committed to raise the awareness 

on disability at different levels, ranging from the 

regional offices to their own work place. A total 

of 46 percent participants indicated that they 

will ensure access to employment, education 

and training with special focus on women with 

disabilities. Other actions to be pursued by the 

participants of the different workshops and 

training include:  to work towards an inclusive 

environment within schools, network and 

organize forums on disability, mainstream 

disability in their daily work, work on data 

collection and analysis, provide sign language 
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interpretation services. While follow-up on the 

practice and action taken is still ongoing, 

interviews carried out in Oct-Nov 2016 indicate 

certain shifts in practice as a result of the training 

received and the commitments entered into by 

the participants. For example, regional offices of 

the Human Rights Commission have included 

disability in their action plans as a priority area, 

the EHRC in Mekelle town has even moved its 

investigations and follow-up department to the 

ground floor of the building in order to be more 

accessible to persons with disabilities. Using 

documentation provided during the training, the 

Addis Ababa Justice bureau has provided 

training to parliamentarians. The Addis Ababa 

Health Bureau has developed a brochure for 

wide dissemination and ordered an audit of 

hospitals and health posts and carried out sign 

language training for 122 health care providers 

with the support of the Ethiopian National 

Association of the Deaf (ENAD). 

The project in Ethiopia, also targeted awareness 

raising of the general public in close 

collaboration with Federation of Ethiopian 

National Association of Persons with Disabilities 

(FENAPD), the Ethiopian Broadcasting Authority 

and the Ethiopian Institution of the Ombudsman 

(EIO). By end of 2016, 12 radio sessions with 

national outreach have been prepared by 

FENAPD and aired reaching 2 million people. The 

programme got 30,000 likes on Facebook. In 

addition, the television drama shown on the 

‘Chilot’ by EIO on employment discrimination 

was watched by half a million people to support 

a shift in public attitudes towards disability. With 

UNPRPD support, FENAPD provided training to 

media personnel and the Ethiopian Women with 

Disabilities National Association (EWDNA) 

organized bi-monthly disability awareness 

sessions over traditional coffee ceremonies. 

Representatives from 45 print and electronic 

media agencies along with representatives from 

Government Communications Affairs Office 

were exposed to disability, existing policies and 

laws, disability sensitive reporting and the use of 

rights based language. The trainings were 

organized by FENAPD.
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Putting in place the foundations for inclusive education systems 

 

INDIA 

In India, the UNPRPD project is supporting 

actions at federal and provincial levels to 

strengthen inclusive education. These include 

the establishment of a coordination mechanism 

at the federal level on inclusive education in the 

form of an Inter-Agency Working Group with 

representation from the Ministry of Social 

Justice and Empowerment, Ministry of Health 

and Family Welfare, Ministry of Electronics and 

Information Technology, Ministry of Statistics 

and Programme Implementation, Ministry of 

Skill Development and Entrepreneurship, and 

other government institutions - Department of 

Education of Groups with Special Needs, 

National Council for Educational Research 

(NCERT) and Training, National Initiative for 

Development and Harnessing Innovations, 

Centre for Development of Advance Computing 

(C-DAC), and Rehabilitation Council of India 

(RCI). 

UNICEF has supported the preparation and roll 

out of a handbook titled ‘Including Children with 

Special Needs’ developed by the National 

Council of Educational Research and Training 

(NCERT) to provide guidance on adapting the 

primary education curriculum to include children 

with disabilities and promote their participation 

and learning in school. The handbook is a guide 

for teachers to address the needs of children 

with disabilities, offering advice on how teachers 

can adapt the curriculum, teaching and 

evaluation strategies to more effectively include 

children with disabilities in general schools. 

UNICEF also provided support to orient 

education functionaries on the handbook.  A 

teacher training module was also developed to 

train master trainers on inclusive education with 

a focus on children with disabilities. At the 

national level, a teacher training module was 

developed and two training workshops were 

organized to build capacities of master trainers 

from 5 states to train teachers for implementing 

inclusive education. These 5 states comprised 4 

of the UNPRPD project pilot states (Assam, 

Gujarat, Odisha and Uttar Pradesh) and as a spin 

off the state of Jammu and Kashmir. In all, 76 

master trainers (32 female and 44 male trainers) 

were trained. The module is for a five-day 

training and covers understanding of diversity, 

creating an inclusive learning environment, 

examining and understanding barriers to 

education faced by children with disabilities, and 

provides skills in lesson planning, classroom 

management and collaboration in the context of 

inclusive education. The workshop involved 

children and persons with disabilities, including 

disabled persons’ organizations (DPOs), as well 

as resource teachers.  Participants developed 

and transacted lesson plans, with feedback from 

resource teachers and experts.  The workshops 

ended with state teams putting together actions 

plans to take the training forward in their 

respective states, which UNICEF is following up 

on. Further to this, state level capacity building 

workshops were organized in four states under 

the project where more than 400 master trainers 

have been trained.  

PROGRESS IN PILOT INDIAN STATES 

The adoption of state-specific adaptations of the 

national handbook titled ‘Including Children with 

Special Needs’ developed by the National 

Council of Educational Research and Training 

(NCERT) have been undertaken in 3 states.  

In the state of Assam which has a population of 

34 million and more than 37,000 schools, with 
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technical support from UNICEF and a pool of 

nearly one hundred master trainers (50 male and 

49 female trainers) from the District Institutes 

for Education and Training were oriented on the 

contextualized handbook for teachers. 

Furthermore, following the five days training of 

master trainers in Delhi, Sarva Shiksha Abhiyan 

(the SSA, Universal Education Programme) 

Assam has recently initiated the training of Key 

Resource Persons who, in turn, would be training 

around 3000 teachers at district level to equip 

them with skills and sensitivity to cater to 

specific needs of children with disabilities in the 

classroom. 

Furthermore, based on the inclusive roadmap 

developed in 2015 for Assam, the State Council 

of Educational Research and Training (SCERT) 

has also decided to revise textbooks in 2016-17 

to meet the needs of children with disabilities, 

after New Education Policy is adopted. The 

curriculum for pre-service teacher training was 

reviewed to assess if it prepares teachers for 

inclusive education. In the state of Assam, one of 

the major milestones of the comprehensive 

state level roadmap on inclusive education 

developed in 2015 for making school education 

inclusive, was that the state curriculum for 

elementary level was reviewed with an inclusive 

education lens. The SCERT was supported to 

revise the draft curriculum and necessary 

components were incorporated such as 

inclusion, assessment, evaluation, adaptation 

and modification to make the curriculum 

inclusive. The roles of family, community, 

teachers and resource persons were also 

incorporated in the curriculum. The SCERT has 

also decided to revise textbooks in 2016-17 to 

meet the needs of children with disabilities, after 

the New Education Policy is adopted. 

Preparations are also underway to develop 

teacher training modules in relation to the 

adapted inclusive curriculum. In the state of 

Odisha, with support from UNICEF, the 

aforementioned national handbook was 

translated and adapted to the state context and 

this was followed by related teacher training. A 

State Resource Group was formulated and an 

orientation programme was organized. UNICEF 

is supporting SSA and SCERT in capacity building 

of education functionaries to implement 

inclusive pedagogies.  Training programmes 

were also organized for SSA technical 

consultants (civil engineers) to orient them on 

making the physical infrastructure of the schools 

barrier free and accessible to children with 

disabilities.  

Though the project was initiated in the state of 

Gujarat only in 2016, good progress has been 

made.  Following extensive advocacy by UNICEF, 

the Gujarat Council for Educational Research and 

Training, organized a series of zonal 

consultations, which culminated into a high level 

state consultation on inclusive education. The 

state formed a core group with representation 

from different ministries and civil society 

organizations to support the government in 

planning for implementation of inclusive 

education, towards which a roadmap has also 

been developed. Further, following the training 

of master trainers at national level, a training 

module along with a tool to assess inclusiveness 

of a school, was developed at state level. This 

was followed by residential workshops to train 

master trainers from all 33 districts of Gujarat. In 

all, more than one hundred (31 female and 74 

male) master trainers were trained at the state 

level, followed by 514 trainers (326 male and 

female) trained at the zonal level on inclusive 

education. These master trainers further 

organized training programmes which 

benefitted more than 500 Block Resource 

Teachers, who are expected to directly provide 
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support to children with disabilities in schools. 

The state has also initiated setting up of 

thousand model schools.  

In Uttar Pradesh orientation workshops were 

organized on inclusive education and curricular 

adaptation, attended by education functionaries 

from 30 districts.  Following the training of 

master trainers at the national level, training 

programmes were organized for resource 

teachers at district level, and also for the 

wardens of Kasturba Gandhi Balika Vidyalayas 

(KGBVs) on inclusive pedagogy to encourage 

equal participation of disadvantaged girls in 

education. Training programmes were also 

organized to build capacities of school teachers, 

who act as surveyors during household surveys 

for improved identification of children with 

disabilities. This resulted in the identification of 

250,627 children with disabilities through 

household surveys, of which 241,476 children 

with disabilities have been mainstreamed in 

schools during the academic year 2016-17.   

SUDAN 

In Sudan, some significant milestones were 

reached in terms of inclusive education as a 

result of UNPRPD interventions. The project 

contributed to significantly strengthening 

national capacities to scale up inclusive and 

gender-responsive quality education programs 

by training 100 trainers from the Ministry of 

Education from both federal and state levels 

covering all 18 Sudanese states. A national team 

was formed and worked under the supervision of 

the National Centre for Curriculum Development 

and Educational Research and developed three 

teacher guides: Inclusive Education Guide, 

Learning Difficulties Guide, Positive Discipline 

Guide and the Managing Large Classrooms 

guide. These guides were adopted by the 

Ministry of Education. Following this, a total of 

300 teachers (187 female and 113 male) from 

Kassala and South Darfur were trained on 

inclusive education and learning difficulties to be 

able to mainstream inclusive methodologies and 

practices in their schools.  

With UNPRPD support, the Sudanese national 

school construction standards were revised for 

the creation of school accessible to children with 

disabilities. The revised construction standards, 

approved by the Ministry of Education, guide all 

school construction in Sudan implemented by all 

partners including UNICEF and construction 

projects under World Bank/Global Partnership 

for Education.   

CHINA 

In China, as part of the UNPRPD project the 

Beijing Normal University is being supported to 

conduct research on the incorporation of 

inclusive education within teacher education 

institutions and the other on good practices on 

inclusive education in China. The former 

research has reviewed whether or not and how 

inclusive education is integrated in current 

teacher training programmes. A survey was 

conducted among 934 students (including 268 

students who majored in special education) and 

125 teachers teaching special education in 

teacher training institutions, to understand their 

perception of inclusive education and the status 

of relevant curriculum content and methods 

used by teacher training institutions.  A set of 

recommendations were proposed based on the 

research which include strengthening policy 

making and educational reform as well as 

capacity building to promote the provision of 

inclusive education in teacher training 

institutions for all types of students trained to 

become teachers. The project also supported an 

analysis of Good Practices on Inclusive Education 

in China to outline the key success factors 
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underlying some of the identified promising 

practices and to inspire relevant stakeholders to 

better mainstream the education of children 

with disabilities in Shanghai, Guangzhou, 

Shuangliu County of Sichuan Province, Xinjin 

County of Sichuan Province, and Zhengzhou City 

of Henan Province. Preliminary analysis shows 

that some strong success factors include: 1) 

supportive policies and leadership; 2) parental 

involvement; 3) a whole-school approach; 4) a 

support system through multi-sectoral 

cooperation; 5) scientific and evidence-based 

curriculum development and implementation.  

Going forward, UNESCO, a UNPRPD PUNO will 

organize workshops to share the findings and 

inspire discussions among relevant stakeholders 

about the best approach to promote inclusive 

education in China.  
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Building a model of inclusive early childcare services 

“The collaboration with United Nations Agencies- facilitated through the UNPRPD project- has allowed 
the transfer of knowledge for the inclusion of children with disabilities in the Childcare Facilities 
Program. Additionally, it is creating a new institutional mechanism for inclusive childcare. The UNPRPD 
project is finishing its pilot phase in a sample of 400 facilities from 9 states of Mexico. In the short term 
scale up plan, it will be implemented at a national level with the participation of more than 5,500 
Childcare Facilities Directors, and will thus become a public policy. The Ministry of Social Development 
recognizes the need to which the project responds and will therefore supports its scaling up at the 
national level. [...] The project has tested new mechanisms of coordination between public institutions 
in Mexico and we are currently working to introduce a new policy model for inclusion and the respect 
of human rights guided by the best interest of children. Our administration is grateful for the UNPRPD 
project and the effort to establish a unique model worldwide, where inclusion is not just an ambition 
but a fact. In the longer term, we would like to achieve the training of the 54,000 people who are in 
direct charge of the inclusive care and attention of children in the Childcare Facilities Program.” 

MR. JOSÉ EDMUNDO MARTÍNEZ RAMÍREZ, DEPUTY DIRECTOR GENERAL OF PROGRAM LIAISON, MINISTRY OF SOCIAL 

DEVELOPMENT,  MEXICO 

The UNPRPD project in Mexico, is supporting the 

Secretariat of Social Development’s (SEDESOL’s) 

early childcare programme to become inclusive 

of children with disabilities. The programme is 

part of a social protection strategy to make 

available childcare to working mothers from the 

poorest households in Mexico. With UNPRPD 

assistance, SEDESOL is strengthening the quality 

of care and inclusiveness of services provided in 

the childcare facilities.  

The model for inclusive childcare entitled 

“Integral model of inclusive attention and care 

for children with disabilities” was developed and 

is ready to be rolled out as a pilot to 405 Early 

Childcare Facilities. This is a significant 

expansion from the original plan of 50 Early 

Childcare Facilities and is the result of an 

agreement expected to be signed by the Head 

of the National System for the Integral Family 

Development (SNDIF) and the UN Resident 

Coordinator and UNDP's Resident 

Representative in Mexico. A total of 9 Mexican 

states have been selected based on coverage of 

rural communities, families in situation of 

extreme poverty, and indigenous populations. 

In 2015, it was reported that, as part of the 

project, a national quantitative census of 

children with disabilities, registered in 220 Early 

Childcare Facilities has been completed. 

Furthermore, a comprehensive literature review 

was undertaken and a field study was conducted 

in 7 early childcare facilities to develop a report 

with recommendations on accessibility of early 

childcare facilities. A total of 16 

recommendations were shared with SEDESOL 

policy makers. Similarly, a literature review was 

undertaken and initial fieldwork carried out in 9 

early childcare facilities to inform the 

development of a protocol for inclusive childcare 

practices. Work is also ongoing to advance the 

identification of rehabilitation institutions and 

the creation of a mechanism of referrals.   

Based on this, in 2016 three products-manuals 

and tools were developed to support the 

operationalization of the model for creation of 

inclusive environments in the childcare facilities. 

These include: 

1. The Model of Inclusive Childcare and 

Attention which is a theoretical-practical 

guidebook on the inclusion of children with 
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disabilities in early childcare facilities and 

covers the following: 

 Early detection and referral for children with 

disabilities, to enable childcare staff to note 

developmental delays and make referrals.  

 Adaptations and supports for children with 

disability to be able to participate fully in the 

childcare facilities. 

 Strategies for preschool and initial 

stimulation.  

 A format is suggested in setting up formal 

referral and counter-referral systems for 

children with developmental disorder or 

possible disability risks in order to receive 

specialized external care. 

 Directory of more than 1,500 centers of 

rehabilitation and basic rehabilitation units 

spread throughout the territory.  

2. Didactic Activity Book for inclusion 

presents inclusive practices based on the regular 

activities performed by the children in the 

childcare facilities. It promotes inclusive actions, 

organized by type of disability and by 

developmental areas to be stimulated. It allows 

weekly planning of inclusive developmental 

activities taking into account 8 types of skills to 

be developed (related to possible development 

alterations): communication skills, motor skills, 

psychosocial skills, intellectual skills, etc.  

3. A workbook for information exchange 

between childcare facilities, families and 

specialists is a personal/individual instrument for 

the child with disability. It is distributed to 

parents and primary caregivers and offers simple 

home orientations for each type of disability. It 

also contains an activity tracking format for each 

week of the year divided in four parts to facilitate 

recording on activities undertaken in the 

childcare centres, home and rehabilitation 

services and to facilitate exchange of 

information, instructions for follow up and 

coordination between actors across these 

domains. These toolkits were validated and 

adopted by SEDESOL and SNDIF. 

Based on the above tools a capacity building 

plan for childcare centre directors was 

developed entitled the “Development of 

inclusive environments for children in Early 

Childcare Facilities” includes six teaching areas 

and activities within the curriculum design: 

 Inclusion: Diversity, Human Rights and Early 

Childhood Development 

 Tools for the assessment of early childhood 

development.  

 Changes to facilities to promote the full 

participation and development of children 

with disabilities. 

 Weekly Activity Plan for Development: 

attention and inclusive care of children with 

disabilities 

 Strategy for working with families 

 Networking and Support Networks 

The capacity building plan underwent a 

significant validation process and included 

extensive consultations and feedback from 

SNDIF trainers and COAMEX (Coalition for The 

Rights of People with disabilities).  The capacity 

building plan was rolled out to 405 childcare 

facilities reaching 247 childcare facilities 

directors who currently do not have children 

with disabilities attending their centers; 158 

childcare facilities directors who are currently 

providing services to 418 children with 

disabilities (246 boys, 172 girls); and indirect 

beneficiaries comprising 13,407 children and 

1,670 childcare facilities assistants.  

The scaling up is expected to reach all the 5,676 

Childcare Facilities Directors of 19 states of 

Mexico. 
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Building Skills and Promoting access to employment for persons with disabilities 

 

“After joining the training for qualifying persons with disabilities for the labour market, I realized 
the real importance of this training for us. Moreover, I feel responsible for transferring this 
knowledge and the skills we acquired within this training on call center and customer service 
programme to others. Therefore, after the training, I applied for the trainers’ tests and got certified 
as a trainer by the project…. We already managed to help our colleagues and coach other people 
as well. Thanks for all training organizers working for the Egypt ICT Trust Fund and Farah 
Association.” 

 
MALAK – AYAT- HASSAN - IS A PERSON WITH A VISUAL DISABILITY FROM THE ALEXANDRIA GOVERNORATE, EGYPT.  
 

“I benefited a lot from attending the free training provided by the UNPRPD project which I learned 
about from my friend. It helped to develop my small business for computer maintenance. 
Consequently, my income has increased. I want to thank all the training organizers and hope they 
would add other training courses that benefit persons with disabilities. ” 

 
HASSAN KORASHY, IS A PERSON WITH A PHYSICAL DISABILITY FROM THE RED SEA GOVERNORATE – HURGHADA, EGYPT.  

 

EGYPT 

In Egypt, based on a baseline study of labour 

markets conducted in 6 selected governorates to 

identify skills requirements, 5 training packages 

were developed and led to institutional 

collaboration with Microsoft, CISCO Academy, 

Ministry of Vocational Education as well as 

several community-based NGOs to provide 

vocational training services in the 6 

governorates. A total of 616 persons with visual 

and physical disabilities (39 percent are female) 

were trained on vocational skills such as basic IT; 

vocational IT for PC; laptop and computer 

networks maintenance; graphics design; 

entrepreneurship and managerial skills; and 

customer services and call centers. In addition, 

43 staff members (19 female and 24 male) of the 

NGOs in the governorates are now trained to 

conduct vocational trainings in an inclusive 

manner. At the same time, in order to support 

the project trainees to find jobs and internships, 

the project is currently preparing to follow up 

with 96 companies and job fairs have been 

organized whereby 131 persons with disabilities 

had access to companies and to apply for 

vacancies. Furthermore, as a direct result of the 

UNPRPD, 13 companies and the Chamber of 

Information Technology agreed to establish a 

National Business and Disability Network, which 

meets regularly to exchange good practices on 

inclusive employment, discuss common 

challenges, and improve capacities to make their 

work environments more inclusive of persons 

with disabilities. The companies are more aware 

of the benefits of inclusive employment, have 

increased interest within their structures to 

promote inclusive work environments, and are 

increasingly sharing their experiences in various 

fora (E.g. in the Corporate Social Responsibility 

Conference ILO organized in March 2017). 

Members of the Egypt Business and Disability 

Network finalized a Charter to promote inclusive 

employment. 

 

CHINA 

 

In China, twenty major national and 

international employers, the China Enterprise 
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Confederation, Dalian City Disabled Persons’ 

Federation (CDPF) and three DPOs formed the 

first Network of Business and Disability inclusion. 

A China Business and Disability Network Charter, 

which contains eleven articles on promoting 

employment for persons with disabilities and 

mainstream disability into the business daily 

management, was drafted and announced by 

around 25 major companies on November 2016.  

A national employment service network was 

established, the “China Inclusive Employment 

Network” in April 2016. It is composed of local 

Employment Service Centers under China 

Disabled Persons Federation (CDPF) and CSOs, 

which aim to provide technical support to 

employers. It has eight regional focal points.  
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2.3. UNPRPD regional work streams 

2.3.1. Support to the African Disability 

Forum 

In 2016 following the first General Assembly in 
2015 and the approval of its Constitution and 
Bylaws, ADF worked to strengthen its 
membership and increase participation in 
regional and international meetings. The 
organization also intensified its efforts to build 
the capacity of African DPOs.  

While awaiting legal registration of the African 
Disability Forum by the Government of the 
Federal Democratic Republic of Ethiopia, UNDP’s 
Regional Center in Addis Ababa has continued to 
host the ADF Secretariat.  

The first meeting of the 9-member Executive 
Council took place on the 14th and 15th of 
March 2016. During the meeting the Council 
approved the membership of 8 Continental 
DPOs, 4 Sub-Regional DPO Federations and 34 
National DPO Federations. 

The second meeting of the Executive Council 
took place between the 2nd and 4th of September 
2016. During this meeting several 
representatives of potential partners such as 
Handicap International, Abilis Foundation, 
International Disability and Development 
Consortium (IDDC), Disabled People 
Organization Denmark, and representatives 
from JICA based in South Africa, were invited to 
participate. In this occasion the Council took the 
decision to develop a Strategic Plan and a 
Strategic Planning Committee was created to 
oversee the planning process. 

To support and increase the capacity of its 
members, ADF staff undertook a rapid 
organizational capacity-needs assessment. The 

survey responses highlighted the major capacity-
building needs of ADF members DPOs and their 
national members. In particular, the need for the 
need for increased knowledge and advocacy 
skills on the rights and inclusion of women, girls 
and children with disabilities and the need for 
improved capacity on SDGs and CRPD 
monitoring and reporting. 

ADF representatives have participated in several 
international and regional meetings, among 
these the Conference of State Parties, the CRPD 
Committee meetings, the UN Special Rapporteur 
Experts Meeting, the UN Social Forum, and ITU 
East Africa Regional Workshop. On these 
occasions ADF has been recognized as a critical 
partner in the region, being the only 
representative Pan-African umbrella 
membership organization of African DPOs. 

2.3.2 Pacific Enable 

The activities of the Pacific Enable project Phase 
I were completed in September 2015. In 2016 
the different project partners, through the UN 
Working Group on Disability, continued to 
coordinate their work on relevant initiatives to 
advance the rights of persons with disabilities in 
the region. Furthermore, building on the 
experience of Phase I, the partners worked 
jointly to develop a Phase II proposal. The 
proposal was approved by the UNPRPD 
Management Committee in December 2016. In 
Phase II, which will be carried out jointly by 
OHCHR, ESCAP and the Pacific Disability Forum 
will focus on increasing the capacity to align 
legislative frameworks with the CRPD and report 
on CRPD implementation in the region.

. 
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3. Next Steps 

In the period January-December 2017, the focus 

of UNPRPD activities will be on following 

priorities: 

Completion of Phase 2 approvals for 

Round 1 and Round 2 projects  

Projects supported under the first and second 

funding Round will complete Phase 2 proposal 

development and commence project 

implementation. Indonesia, Moldova, Togo, Viet 

Nam have already commenced Phase 2 

implementation and Ukraine and Costa Rica 

have been approved Phase 2 funding and will 

continue project implementation. Tunisia is in 

the process of developing the full proposal.  

Implementation of Round 2 projects 

The projects which have received funding under 

the second UNPRPD Funding Round will 

complete implementation in 2017 and transition 

to Phase 2. Thematic exchanges will be 

facilitated within and between Round 1 and 

Round 2 projects to foster exchange of 

knowledge, experience and tools related to 

similar issues and concerns. 

Completion of Round 3 call for 

proposals  
A third call for proposal was launched on 3rd 

December 2016 by the UNPRPD. The call for 

proposals will be completed in 2017 and project 

are expected to receive funds by the end of the 

year. Cognizance was taken of lessons learnt 

from the first two rounds to strengthen the 

quality of applications, theories of change and 

monitoring framework for the new round of 

projects. 

Global level activities 

In the course of 2017, the UNPRPD will launch a 

new call for global initiatives. A more structured 

process will be put in place for determining the 

new global initiatives. 

Commencement of Phase 2 for 

Regional Initiatives  

Both regional initiatives- support to the African 

Disability Forum and the Pacific Enable Regional 

project will commence phase 2 in the first 

quarter of 2017. 

Finalization of the UNPRPD Quality 

Assurance and Monitoring 

framework  

In 2017, the revised UNPRPD Quality Assurance 

Framework will be approved and rolled out.  

KnowUNPRPD Session for Round 2 

projects 
It is expected that a 3rd session of the 

KnowUNPRPD programme will be organized in 

Dublin for Round 2 projects to capture results 

and lessons learnt and support the transition to 

Phase II.
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Annex 1 Progress Update by Outcomes 2016 

  ARMENIA  

Improving access to services and participation of persons with disabilities by promoting the conceptual 
framework of the UNCRPD and the ICF 

IMP Persons with disabilities are receiving social services and support in accordance with their needs; their participation in the social and 
economic life of the country is increased. 

OUT 1 The model of disability determination is revised to reflect the UNCRPD and ICF definition of disability. 

OUT 2 Social service system is strengthened to better meet the needs of persons with disabilities 

OUT 3 A methodology is prepared for developing gender-responsive individual rehabilitation plans responding to the needs of persons with 
disabilities, including a training and job market engagement component. 

OUT 4 Capacity of the system is improved to support people with disabilities to enter into the job market. 

 PROGRESS UPDATE 

 Official start date: July 2014 | End-date: May 2017 

OUT 1 Disability measurement tools and methodological guidelines which will constitute the new model of disability determination in 
Armenia, based on the International Classification of Functioning, Disability and Health (ICF), have been developed and tested in 
collaboration with the Ministry of Labour and Social Affairs (MLSA), Ministry of Health and the Ministry of Education as well as the 
DPO federation (Disability Coalition and Network).   

 The nationwide roll out of the new system has been incorporated in the Government Action Plan for April 2017 and will impact 
17,000 people (new applicants to the system) in the first year, to be expanded to 72,000 people on an annual basis, including those 
who are already on a disability certification scheme, but are re-assessed periodically.  

OUT 2 All 170 professionals of the Medical Social Expert Commissions and the Medical Social Expert Agency, responsible for disability 
assessment have been trained and have enhanced capacity on the implementation of an ICF based model of disability determination 
and follow up in terms of delivery of services. Persons with disabilities were closely involved in the trainings. Staff of 85 percent of 
healthcare institutions have also received training on the new model.  

 Recognizing the specific needs of children with disabilities and based on multiple recommendations from observations of the testing 
process, a separate Medical Social Expertise Committee for children has been established. 

OUT 3 
A gender-responsive Methodology for Individual Rehabilitation Planning (IRP) was developed and linked with disability assessment, 
including an education, training and job market engagement components. Assessment of the current IRPs from a gender lens was 
conducted and IRPs improved based on the assessment results and the newly developed gender-responsive methodology. According 
to the revised methodology, the MSEC will receive feedback on the status and results of the rehabilitation process from 
rehabilitation-providing organizations, which was not done before. The new IRP process and standards are embedded in the 
following government decrees- “Defining Procedures and Conditions for IRP”, “Planning and Implementation of IRP for Persons with 
Disabilities”, Strategy on Social Inclusion of Persons with Disabilities 2016‐21, Orders of the Minister of Labour and Social Affairs such 
as the “IRP Form and MSEC Decision Form”, Draft order on the composition of the IRP. 

 
A country-wide mapping of organizations and assessment of their capacities to provide full scale services to persons with disabilities 
conducted by the Project, a  accessible website module with database and mobile application of services have been developed  for 
persons with disabilities. 

 
A technical commission responsible for monitoring of implementation and efficiency of measures for provision of prosthetic and 
orthopedic devices, rehabilitation and other technical support included in the rehabilitation plans was established in 2015. In 2015, 
the total number of assistive products provided was 338. In 2016, 3,115 assistive devices were provided to women and men with 
disabilities representing a more than 900 percent increase in the provision of assistive devices. 
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  ARMENIA  

Improving access to services and participation of persons with disabilities by promoting the conceptual 
framework of the UNCRPD and the ICF 

OUT 4 
 Labour Engagement Working Group (LEWG) established 

 Survey on perceived barriers to employment for persons with disabilities conducted (158 responses) 

 Survey on perceived barriers to self-employment success for persons with disabilities conducted (31 responses) 

 Around 40 representatives from NGOs, DPOs and public and private sectors trained on best practices to support equitable 
employment opportunities for persons with disabilities. Strategic recommendations for equitable employment for persons with 
disabilities developed. 
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 BOLIVIA  

Strengthening the capacity to use disability data to develop evidence-based inclusive policies in Bolivia 

IMP People with disabilities, particularly children and women, can exercise their rights and have a broader access to services in the areas 
of justice, education and health. 

OUT 1 National information systems in the areas of justice, education and health strengthened through the inclusion of the evidence based 
data needed to comply with national and international commitments that guarantee the rights of people with disabilities. 

OUT 2 The national coordination and compliance mechanism CONALPEDIS is strengthened so that it may fulfill its role to coordinate, 
monitor and develop policies which allow Bolivia to comply with national legislation and international commitments on the rights of 
people with disabilities. 

 PROGRESS UPDATE  

Official start date: October 2014| End-date: February 2017 

OUT 1 60 percent of indicators from the Regional Education Information System on Students with disabilities (SIRIED) were fully integrated in the 
educational information System.  The SIE with the new indicators was validated and introduced in the Annual School Census.  

 The Integral System of Prevention, Care, Punishment and Eradication of Gender-based Violence (SIPPASE) takes into account 8 
instruments for the implementation of the Laws to guarantee women a life free of violence. In 2016, the System has introduced the 
variable of disability in the registration of women victims of gender violence, applied across 60 municipalities in the country, which will 
expand access to the SIPPASE intervention for women with disabilities in the country. 

The Programme contributed to the development of a validated Guide for SIPPASE users that contains the approach to human rights, 
gender and disability with basic guidelines for the implementation of the Information System inclusive of disability. 

 In 2015, it was reported that disability was included as a variable in the National Health Information System (SNIS). In 2016, the 
Ministry of Health, Bolivia was being supported to link the National Health Information System (SNIS) with the Unique Registration 
System of People with Disabilities through a software that will raise and report information about persons with disabilities 
disaggregated by department, by municipality and by disability, sex, national origin and age. 

OUT 2  The Programme has strengthened the technical capacity of the members of the board of Directors of CONALPEDIS for the 
elaboration of its Institutional Strategic Plan, which was adopted with a Ministerial Resolution in January 2017. 

 Under the technical support to the Ministry of Justice, the governing body of CONALPEDIS (National DPO), the Plan of Access to Justice 
and the Protocol on due process for Access to Justice for persons with disabilities have been completed and approved.  

 In coordination with the CONALPEDIS a virtual course for the development of inclusive public policies in favor of persons with disabilities 
was developed. Around 30 representatives of the CONALPEDIS, UMADIS, COBOPDI, the Bolivian Institute of Blindness (IBC), Ministry of 
Health, Justice and the Ombudsman have participated in the course. 

Spin-
Offs 

Comprehensive Care Regulations on Sexual and Reproductive Health of Persons with Disabilities were developed. Also, guidelines for the 
application of the Comprehensive Care Regulations on Sexual and Reproductive Health of persons with disabilities as well as guidance 
material on the legal framework for sexual and reproductive healthcare for persons with disabilities were developed. 

 The Ministry of Justice with UNFPA’s technical support, has prioritized the development of training materials to improve the management 
of the Municipal Care Units for Persons with Disabilities (UMADIS); preparation of a Compendium of National Legislation on Sexual and 
Reproductive Health rights for people with disabilities for distribution among decision makers and authorities at the departmental and 
municipal level; and a summary compendium of national standards aimed at authorities of the Departmental Institutes of Blindness as 
well as a guide on sexuality education for mothers and parents of children and adolescents with disabilities. 
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 CHINA  

Support to the Rights and Entitlements of Persons with Disabilities 

IMP Mainstreaming of rights and entitlements of persons with disabilities into the policies and activities of key government agencies, 
including their right to education, employment, as well as the principles of justice and social participation advanced 

OUT 1 Strengthened institutional capacity of China Disabled Persons’ Federation (CDPF)  and DPOs to advocate for the rights of persons 
with disabilities and improve their partnership with national and local authorities 

OUT 2 Strengthened capacity among civil servants, and key professional categories to protect and fulfill the rights, entitlements and legal 
protections afforded to persons with disabilities 

 PROGRESS UPDATE  

Official start date: July 2014| End-date: June 2017 

OUT 1 The Chinese State Council announced its 13th National Disability Development Plan, which includes Supported Employment (SE) 
for the first time. The Plan calls for 2,500 job coaches to be trained over the next five years, and a training system for SE job 
coaches to be established by 2020. This is the result of extensive advocacy undertaken through the UNPRPD project. Recently, 
UNPRPD PUNO, ILO was invited to help CDPF to make a draft national policy on SE for the next five years, whereby the government 
will use the levy fund to support the salary of job coaches and to provide support to companies.  

 Based on the findings and recommendations of the UNPRPD supported research on child welfare provision for children with 
disabilities and UNICEF’s advocacy, in June 2016, the State Council launched the policy on “Strengthening Social Protection for 
Children Living in Extremely Difficult Circumstances”. The document introduces specific requirements for central ministries and 
local governments in providing comprehensive assistance to children across a range of areas, particularly to children with 
disabilities. 

 The State Council of China passed the Regulations on Education for Persons with Disabilities. The Regulations on Education for 
Persons with Disabilities contains many articles on supporting a system of inclusive education. It states that China will promote 
inclusive education to ensure that children with disabilities receive education in mainstream kindergartens and schools. 

 With UNPRPD support, CDPF launched a hotline service (landline call to 12385, and accessibility-ready website www.cdpf.org.cn) 
for persons with disabilities in May 2015, in 2016 the service gradually expanded to cover 95% of the prefecture-level cities in 
China by end of 2016 and largely increased access to right-based information for persons with disabilities. 

OUT 2 With the support of the UNPRPD partners, a Charter of the China Business and Disability Network containing eleven articles on 
promoting employment for persons with disabilities and mainstreaming disability into the business management, was drafted and 
announced by around 25 major companies in November 2016. 

 A UN Sub-group on Disability has been established and comprises multiple stakeholders from the government, civil society, 
diplomatic corps, disabled people’s organizations. The Sub group initiated the development of a work-plan for the Sub-group for 
2016-2017.  The Work Plan covers the following four major areas of work and will also contribute to the UNPRPD project outcomes: 
systematic consultation with DPOs to better map their needs; awareness raising on the rights of persons with disabilities through 
collective actions and knowledge sharing; resource mobilization to further the work of the Sub-group; facilitate dialogue on China’s 
second periodic report (which was due in 2014) and China’s response to the Concluding Observations, with the aim of assisting the 
national counterpart with overcoming certain challenges hindering the submission of the report. This is the first common neutral 
platform that Chinese government, CDPF and NGOs have for such in-depth interactions. Three meeting of the UN Sub-group on 
Disability were held in 2016. 

 
Enhanced understanding of 80 media professionals and communication officers of DPOs (49 women) on the equal rights of 
persons with disabilities was promoted through DET training and training on rights based reporting on disability. During this time, a 
set of Guidelines on Promoting Positive Media Reporting on Persons with Disabilities, comprising 16 basic Do’s and Don’ts were 
developed, published and endorsed by the participating journalists. One of the most important of points of the guideline was the 
use of respectful languages when addressing persons with disabilities in the media reporting. 
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A communication network on media and disability, which include 40 representatives from media and DPOs, has been set up. 75% 
of the participants are women. Media coverage on disability issues are regularly updated on in the group, showing an increased 
interest and reporting on the topic from the media practitioners. Besides, the life and rights of women with disabilities are also one 
of the major topics of coverage. 

 
Over 50 legal service providers including lawyers, legal aid providers, and staff from Beijing and Wuhan DPF were sensitized about 
disability inclusion through DET trainings. The DET has mobilized new partnerships and generated strong interest in UNPRPD’s work: 
Beijing DPF, a key partner traditionally difficult to engage with, was convinced of the value of the training and requested another 
DET specifically for Beijing DPF lawyers and staff scheduled in April 2016; after the training, some participants voluntarily joined a 
disability-focused pro bono lawyers’ group; UNDP delivered a participatory workshop on UNCRPD to 250 DPF facilitators. Inclusion 
China, which is a family association for persons with intellectual and mental disabilities, got technical support from the UNPRPD in 
submitting a legislation proposal to National People’s Congress in 2016, as well as submitting five legislation proposals to five 
provincial governments on inclusive employment and its supporting systems. 

 
In March 2016, through the UNPRPD project, UNDP finalized a research on access to justice for persons with disabilities in Beijing, 
Nanjing and Wuhan. The research report, exploring the challenges faced by persons with disabilities throughout different stages of 
the judicial system and potential solutions, has been published and shared with key stakeholders including CDPF, DPOs, 
lawyers/legal aid providers through a debriefing session. 

 
As part of the UNPRPD project the Beijing Normal University is being supported to conduct a research on the incorporation of 
Inclusive Education within Teacher Education Institutions and the other on good practices of inclusive education in China. The 
former research is reviewed whether or not and how inclusive education is integrated in the current teacher training programs. A 
survey was conducted among 934 students (including 268 students who majored in special education) and 125 teachers teaching 
special education in teacher training institutions, to understand their perception of inclusive education and the status of relevant 
curriculum contents and methods used by teacher training institutions.  A set of recommendations were proposed based on the 
research which include strengthening policy making and educational reform as well as capacity building to promote the provision 
of inclusive education in teacher training institutions for all types of students trained to become teachers. 

 
The project also supported an analysis of Good Practices on Inclusive Education in China to investigate the key success factors 
underlying some identified promising practices and to inspire relevant stakeholders to better mainstream the education of 
children with disabilities in Shanghai, Guangzhou, Shuangliu County of Sichuan Province, Xinjin County of Sichuan Province, and 
Zhengzhou City of Henan Province. 

Spin 
Offs 

As an outcome of the advocacy effort of the UN Task Force, the People’s Congress approved and launched the Family Violence Law 
in March 2016. The Law is a landmark move to bring traditionally silent abuse victims under legal protection, and provides a channel 
for addressing family related violence and emphasizes the special protection of people with disabilities, children, and the elderly. 
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 EGYPT  

Jobs and skills for persons with disabilities with a focus on ICT-based solutions   

IMP Youth with visual and physical impairments better exercise their right of employment. 

OUT 1 Relevant organizations (e.g., governmental/ non-governmental training providers and employment service providers, private 
enterprises) have enhanced capacities to provide accessible and inclusive services for youth with visual and physical impairments. 

OUT 2 Youth with visual and physical impairments have more relevant skills leading to enhanced employability and better inclusion in the 
Egyptian labour market, especially in the ICT and tourism sectors. 

 PROGRESS UPDATE  

Official start date: July 2014| End-date: March 2017 

OUT 1 38 organizations (NGOs, DPOs, public employment services, educational institutions) that provide training and/or employment 
services have been trained on the delivery of more inclusive vocational training services. 

 
38 trainees (23 female and 15 male trainees) have knowledge on delivery of inclusive training workshops after participation in the ILO 
Training of Trainers (ToT).  
- 8 Arabic speaking facilitators (4 male and 4 female facilitators) are trained to use the ILO DET to promote disability inclusion in 
general, and inclusive employment in particular.  
- 43 staff members of the NGOs (19 female and 24 male staff) contracted to conduct the vocational trainings have been trained on 
inclusive vocational training. They have enhanced capacities on how to train persons with visual impairments, and have completed 
the ToT on the vocational training packages developed through the UNPRPD project. 
The project also conducted a ToT on the project training packages for 19 staff members in Cairo University and AlAzhar University as 
follows: 
4 members of the Center for Community Development of Cairo University on Entrepreneurial and Managerial Skills (3 female and 1 
male).  
15 members (all male) of the Ibsar Center (Visual Center) of AlAzhar University. 

 
Egypt Business and Disability Network established. 11 companies and the Chamber of Information Technology meet regularly to 
exchange good practices on inclusive employment, discuss common challenges, and have improved capacities to make their work 
environments more inclusive of persons with disabilities. 

 
Members of the Egypt Business and Disability Network finalized a Charter solidifying their commitment to promote inclusive 
employment. 

 
8 hotels and tourism service providers participated in the 1st competition on accessible tourism in Egypt that the project launched. 2 
hotels and 1 tourism service provider were recognized by ILO as demonstrating good practices in accessible tourism. 

OUT 2 616 persons with visual and physical disabilities (39% are female) are trained on vocational skills such as basic IT; vocational IT for PC; 
laptop and computer networks maintenance; graphics design; entrepreneurship and managerial skills; and customer services and call 
centers. 

 The project organized two Design Thinking workshops (in Cairo and Alexandria), where persons with disabilities participated with 
peers without disabilities to provide six innovative IT solutions dealing with their most pressing issues and disability-related challenges. 
These solutions were prototyped and are being implemented for targeted users. 
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 ETHIOPIA  

Promoting social inclusion of persons with disabilities in Ethiopia   

IMP Access to programmes and services improved for persons with disabilities in Ethiopia.   

OUT 1 Capacity of public institutions strengthened for improved delivery of services to persons with disabilities. 

OUT 2 Disability rights and inclusion enhanced through improved community awareness. 

 PROGRESS UPDATE  

Official start date: June 2015*| End-date: June 2017 

OUT 1 
Following DET training provided through the UNPRPD project, the number of ministries and regional bureaus reporting progress 
towards the provision of disability inclusive services increased from 4 to 11. For example, regional offices of the Human Rights 
Commission have included disability in their 2009 action plans as a priority area. Using documentation provided during the training, 
the Addis Ababa Justice bureau has provided training to parliamentarians. The Addis Ababa Health Bureau has developed a 
brochure for wide dissemination, undertaken an audit of hospitals and health posts and carried out sign language training of 122 
health care providers with the support of the Ethiopian National Association of the Deaf (ENAD).   

 One result to which the project contributed through advocacy and DET training among employers was the establishment of the 
Ethiopian Business and Disability Network (EBDN) that is now registered as a member of the Global Business and Disability Network 
(GBDN). 

OUT 2 Over 2.5 million listeners have enhanced exposure to issues of the rights of persons with disabilities including in urban and rural 
Ethiopia as a result of radio and television programmes by the Federation of Ethiopian National Association of Persons with Disabilities 
(FENAPD) as well as the Ethiopian Institution of the Ombudsman (EIO). The UNPRPD Project-sponsored radio programme used various 
methods of awareness raising (drama, narrations on CRPD articles, interviews, phone call discussions, etc.). Over 2 million listeners 
are believed to have listened to the programme and or participated in discussions and 30 thousand likes were registered on Facebook.  
Apart from the radio programme, other events and disability-awareness raising media shows have contributed to improved 
community awareness with active leadership by FENAPD as well as EWDNA (Ethiopian Women with Disabilities National Association). 
The television drama shown on the ‘Chilot’ programme by EIO on employment discrimination was watched by half a million people.  

 36 persons (15 women, 21 women) from major public and private media agencies, have enhanced understanding of disability, existing 
policy and laws related to disability and the norms for disability reporting in media, especially the use of proper rights based language 
use. FENAPD was the organizer of the training.  

*Ethiopia was requested to revise its proposal and therefore started later than other R2 projects. There were also further delays since the Ethiopia 
UNCT only received UNPRPD funds in July 2015 due to administrative issues with registering the Project and its resources on the ILO system. 

  



38 | P a g e  
 

  

 INDIA  

Promoting the Rights of Children with Disabilities to Quality Education 

IMP The government fulfils its obligations under the UNCRPD by providing Quality Education to Children with Disabilities, which results in 
a direct improvement of their rights and livelihood with long-term effects. 

OUT 1 Inter-Agency Working Group-inclusive and effective coordination mechanism established. 

OUT 2 Inclusive curriculum adopted by the states (provinces) to enable children with disabilities to fulfil their Right to Quality Education and 
participate in the teaching learning process in the classroom. 

 PROGRESS UPDATE  

Official start date: July 2014| End-date: August 2017 

OUT 1 The Inter-Agency Working Group (IAWG) has been constituted at the national level with representations from key Ministries - Ministry 
of Social Justice & Empowerment, Ministry of Health and Family Welfare, Ministry of Electronics and Information Technology, Ministry 
of Statistics and Programme Implementation, Ministry of Skill Development and Entrepreneurship, and Government Institutions - 
Department of Education of Groups with Special Needs, Education of Groups with Special Needs, National Council of Educational 
Research and Training (NCERT), NIDHI (National Initiative for Development and Harnessing Innovations), Centre for Development of 
Advance Computing (C-DAC); NIDHI (National Initiative for Development and Harnessing Innovations), and Rehabilitation Council of 
India (RCI) 

 5 thematic research studies are currently being undertaken in relation to the implementation of the new Law on the Rights of Persons 
with Disabilities enacted in 2016 in terms of access to education. These are on improving data systems for effective inclusion of 
children with disabilities; meeting the human resource challenges for inclusion of children with disabilities in schools; a critical analysis 
of national and state level schemes under different line ministries designed to support the inclusion of children with disabilities in 
education;  Assessment on accessibility to learning environments and learning processes to enhance basic quality education of 
children with disabilities; and a comprehensive review of implementation of the RTE Act, 2009 vis a vis children with disabilities. 

OUT 2 UNICEF has supported the preparation and roll out of a handbook titled ‘Including Children with Special Needs’ developed by NCERT 
to provide guidance on adapting the primary education curriculum to include children with disabilities and promote their participation 
and learning in school. Training was also provided support to orient education functionaries on the handbook.  Two training workshops 
were organized to build capacities of master trainers from 5 states to train teachers for implementing inclusive education. In all, 76 
master trainers (32 female and 44 male) were trained. The content covered understanding of diversity, creating an inclusive learning 
environment, examining and understanding barriers to education faced by children with disabilities, and providing skills in lesson 
planning, classroom management and collaboration in the context of inclusive education. The workshop involved children and persons 
with disabilities, DPOs, as well as resource teachers. Further to this, state level capacity building workshops were organized in four of 
the five states under the project where more than 400 master trainers have been trained. 

 The Handbook was adapted in pilot states and training of master trainers undertaken. In the state of Assam, the State Council of 
Educational Research and Training (SCERT) and Education Department have adapted the handbook on ‘Including Children with Special 
Needs’ (Primary Stage) on making the primary curriculum more inclusive of children with disabilities and preparing a training module 
based on this handbook, with technical support from UNICEF and a pool of nearly 100 master trainers (50 male and 49 female) from 
the District Institutes for Education and Training was oriented on the contextualized handbook for teachers. Assam has recently 
initiated the training of Key Resource Persons who, in turn, would be training around 3000 teachers at district level to equip them 
with skills and sensitivity to cater to specific needs of children with disabilities in the classroom. 

In the state of Odisha, with support from UNICEF, the aforementioned handbook was translated and adapted to the state context 
and this was followed by related teacher training. A State Resource Group was formulated in Odisha and an orientation programme 
was organized for them. UNICEF is supporting SSA and SCERT in capacity building of education functionaries to implement inclusive 
pedagogies.   

Further, in the state of Gujarat, following the training of master trainers at national level, a training module along with a tool to assess 
inclusiveness of a school, was developed at state level. This was followed by residential workshops to train master trainers from all 
33 districts of Gujarat. In all, more than one hundred (31 female and 74 male) master trainers were trained at the state level, followed 
by 514 trainers (326 male and female) trained at zonal level on inclusive education. These master trainers further organized training 
programmes which benefitted more than 500 Block Resource Teachers, who are expected to directly provide support to children with 
disabilities in schools.  
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Promoting the Rights of Children with Disabilities to Quality Education 

In the state of Uttar Pradesh orientation workshops were organized on inclusive education and curriculum adaptation for education 
functionaries from 30 districts. Following the training of master trainers at national level, training programmes were organized for 
resource teachers at district level, and also for the wardens of Kasturba Gandhi Balika Vidyalayas (KGBVs) on inclusive pedagogy to 
encourage equal participation of disadvantaged girls in education. 

 In the state of Uttar Pradesh training programmes were also organized to build capacities of school teachers, to act as surveyors 
during household surveys for improved identification of children with disabilities. This resulted in identification of 250,627 children 
with disabilities through household surveys, of which 241,476 children with disabilities have been mainstreamed in schools during 
the academic year 2016-17. 

 Following extensive advocacy by UNICEF, Gujarat Council for Educational Research and Training, organized a series of zonal 
consultations, which culminated into a high level state consultation on inclusive education. This was supported by UNICEF. Taking 
cognizance of the significance of inclusive education the state formed a core group with representation from different ministries and 
civil society organizations. The core group is supporting the government in planning for implementation of inclusive education, 
towards which a roadmap has also been developed. 

 The state curriculum for Assam for the elementary level was reviewed from an inclusive education lens. With support from UNICEF, 
the State Council of Education Research and Training revised the draft curriculum and necessary components were incorporated in 
the curriculum such as integration, assessment, evaluation, adaptation and modification to make the curriculum inclusive. The roles 
of family, community, teachers and resource persons were also incorporated in the curriculum. 

 A guidebook Making Schools Accessible to Children with Disabilities was developed at national level. The guidebook also attempts to 
address the challenges faced by girls with disabilities in particular and provides guidance on accessible WASH and Menstrual Hygiene 
Management facilities. Work has been initiated in Assam and Gujarat on setting up model schools. Gujarat has also initiated setting 
the up of thousand model schools. In Assam, Training programmes were also organized for SSA technical consultants (civil engineers) 
to orient them on making the physical infrastructure of the schools barrier free and accessible for children with disabilities.  

 Partnership developed with the Mahatma Gandhi Institute of Education for Peace with its unique role as a research institute in 
promoting ICT based solutions to develop an online one stop, free cost information web based portal Sixth Space which will be a one-
stop repository of all information, contacts and resources related to “difference learning (LD)”. The portal development was initiated 
and it is specific to difference learning and does not include the wider disability paradigm. The web portal will provide all resources, 
contacts and relevant information about LDs to parents, teachers, children, researchers and policy makers.  
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 MEXICO  

Integral model of inclusive care for children with minor and moderate disabilities in Early Childcare Facilities 

 IMP An Early Childcare Facilities programme strengthened to improve the quality of attention and care for children with disabilities belonging 
to households in conditions of poverty  through an integral model of inclusive attention and care, tested in 50 Early Childcare Facilities 

OUT 1 Design of normative frames and guidelines regarding accessibility of the facilities and protocols of inclusive attention and care, based on a 
diagnosis of kinds and degrees of disability. 

OUT 2 Generate information and procedures about reallocation/referencing to public and private programs of rehabilitation and habilitation in 
the communities. 

OUT 3 Design of a capacity building for Early Childcare Facilities personnel regarding the differentiated care for different degrees and kinds of 
children disabilities. 

OUT 4 Implementation of the pilot program and a monitoring and evaluation system 

 PROGRESS UPDATE  

Official start date: March 2015| End-date: March 2017 

OUT 1 The model for inclusive childcare entitled “Integral model of inclusive attention and care for children with disabilities” was developed and 
is ready to be rolled out as a pilot to 405 Early Childcare Facilities. This is a significant expansion from the original plan of 50 Early Childcare 
Facilities and is the result of an agreement expected to be signed by the Head of the National System for the Integral Development of 
Families (SNDIF) and the UN Resident Coordinator and UNDP's Resident Representative in Mexico. A total of 9 Mexican states have been 
selected based on coverage of rural communities, families in situation of extreme poverty, and indigenous populations.  

 Three products-manuals and tools were developed to support the operationalization of the model for creation of inclusive environments 
in the childcare facilities. These include: 

The Model of inclusive childcare and attention which is a theoretical-practical guidebook on the inclusion of children with disabilities in 
early childcare facilities and covers the following: 

 Early detection and referral for children with disabilities, to enable childcare staff to note developmental delays and make referrals.  

 Adaptations and supports for children with disability to be able to participate fully in the childcare facilities 

 Strategies for preschool and initial stimulation.  

 A format is suggested for setting up formal referral and counter-referral systems for children with developmental disorder or 
possible disability risks in order to receive specialized external care. 

 Directory of more than 1,500 centers of rehabilitation and basic rehabilitation units spread throughout the territory.  
 

Didactic Activity Book for inclusion presents inclusive practices based on the regular activities performed by the children in the childcare 
facilities. It promotes inclusive actions, organized by type of disability and by developmental areas to be stimulated. It allows weekly 
planning of inclusive developmental activities taking into account 8 types of skills to be developed (related to possible development 
alterations): communication skills, motor skills, psychosocial skills, intellectual skills, etc.  

Workbook for Information Exchange between Childcare Facilities, Families and Specialists is an instrument for each child with disability. It 
is distributed to parents / primary caregivers and offers simple home based orientations for each type of disability. It also contains an 
activity tracking format for each week of the year (52) divided in four parts: 1- The Director or caretakers can indicate weekly activities to 
be done at home (by areas of experience or child development, to complement the MAI; Model of Integral Attention, already used by 
the SNDIF) based on what the child did or did not do in the childcare facility. In this way, it complements the Model and the Didactic 
Activity Book for inclusion ) 2- The Director or caretakers can indicate the adjustments and support to realize developmental activities at 
home 3- The activity tracking format collects observations of the parents on the activities carried out (the child performed it or not, the 
suggested adjustments that worked, if parents made new adjustments to perform the activity, etc.) 4- Lastly, a weekly report dialogue 
box to note suggestions of any external specialists for the realization of adequate stimulation activities (both at home or childcare 
facilities).  

OUT 2 
A directory of more than 1,500 public rehabilitation centers was included as an annex of the Model of inclusive childcare in order 
to facilitate the referral and counter referral of children with disabilities to external and specialized care services. 
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OUT 3 
Based on the above tools a capacity building plan for childcare centre directors was  developed entitled the “Development of inclusive 
environments for children in Early Childcare Facilities” (24 hours) includes six teaching areas and activities within the curriculum design: 
 
UNIT I.  Inclusion: Diversity, Human Rights and Early Childhood Development 
UNIT II. Tools for the assessment of early childhood development.  
UNIT III. Changes to facilities to promote the full participation and development of children with disabilities. 
UNIT IV. Weekly Activity Plan for Development: attention and inclusive care of children with disabilities 
UNIT V. Strategy for Working with Families 
UNIT VI. Networking and Support Networks 
 
The capacity building plan underwent significant validation process and included extensive consultations and feedback from SNDIF 
trainers and COAMEX (Coalition for The Rights of People with disabilities).  Specifically, the second validation session, in order to 
guarantee necessary quality standards and endorsement by SNDIF for successfully scaling up, had to be aligned to the Technical Standard 
for Professional Competence used by SNDIF:  NUGCH002.01 “Design of training workshops, evaluation of trainings and didactical 
materials”; EC0217 “Provision of training workshops for capacity building” 

 The capacity building plan was rolled out to 405 childcare facilities reaching 247 childcare facilities directors who currently do not have 
children with disabilities attending their centers; 158 childcare facilities directors who are currently providing services to 418 children 
with disabilities (246 boys, 172 girls); and indirect beneficiaries comprising 13,407 children and 1,670 childcare facilities assistants.  Three 
UNDP products and three WHO/PAHO products were integrated and included in the training program and the final guiding document of 
the Model of inclusive childcare. 

OUT 4 The final impact evaluation of the UNPRPD project supported pilot is aimed to capture the observed results using a semi-experimental 
methodology (differences in differences) based on the comparison between a treatment group and a control group of children 
with/without disabilities, directors of childcare facilities, assistants, and parents. In 2016, monitoring tools were refined and UNDP 
trained 28 SEDESOL State Coordination Offices (150 civil servants) to implement the field work to collect information through the 
questionnaires for the directors and children (with and without disabilities) of childcare facilities. The field work aimed to obtain 
information on children with/without disabilities in 9 Mexican States (treatment group), and caregivers and children with/without 
disabilities in 19 Mexican States (control group). Data will be analyzed in 2017 for the final impact evaluation of the project.  
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  SUDAN  

Promoting Access to Education and Health for Children with Disabilities in Sudan 

IMP Inclusive environments in schools are promoted resulting in all children, including children with disabilities, having improved access 
to mainstream education and health opportunities. 

OUT 1 The knowledge and skills of policy makers, line ministry staff and teachers on inclusive education and learning difficulties enhanced. 

OUT 2 National school construction standards are being met for new construction activities, ensuring schools and classrooms are accessible 
for Children with Disabilities.   

OUT 3 Mainstream disability and CBR in current existing community-based health schemes, programs and services of the Ministry of health 
through developing training and simplified resource materials to allow provision of a ‘minimum package of services’ as part of the 
Basic PHC package, and the school health services. 

 PROGRESS UPDATE  

Official start date: July 2014| End-date: October 2016 

OUT 1 A National Coordinating Committee on Inclusive Education has been established at the Federal level. It is chaired by the Director of 
Special Needs (Ministry of Education) and involves relevant officials from the Ministry of Education, Ministry of Health, UNICEF, 
UNESCO and WHO. A ToR has been developed and regular meetings are conducted at the federal level amongst education partners. 
6 states have also signed TORs to replicate the same committee at the state-level.  

 The Inclusive education toolkit (Teacher Guide and ToT Guide) and the manual on learning difficulties developed through the UNPRPD 
project were adopted by the Ministry of Education.  

 100 teacher trainers were trained across Sudan on inclusive education: 35 from Khartoum state and from 9 other states; 33 from the 
five states of Darfur with special focus on South Darfur Sate and 32 from the eastern states of Sudan with special focus on Kassala 
State. Number of women trained is 56; Number of men trained is 44. Number of trainers with disabilities who received training is 4, 
2 of them being women with disabilities. 30 teacher trainers were trained on Learning Difficulties.   

 300 teachers (187 female and 113 male) from Kassala and South Darfur have been trained for mainstreaming inclusive methodologies 
and practices in schools using the Inclusive Education toolkit developed through the UNPRPD project. The number of teachers trained 
are: 58 male and 92 female teachers in Kassala; 55 male and 95 female teachers in South Darfur. 

OUT 2 
The national standards on school construction were changed to enhance accessibility of school premises. This included consultations 
with 40 representatives of State and Federal Ministry of Education and the modifications of technical drawings. The revised standards 
and technical drawings were endorsed by the Ministry of Education.   

OUT 3 WHO has held joint advocacy meeting and orientation session on disability for 13 states’ representatives (director of PHC directorate 
and PHC centers directors). A minimum services package for PHCs has been developed and orientation and advocacy session has 
taken place for PHC directors in the state, the training to be rolled out in the next phase. This package has three components: early 
detection questionnaire; early intervention manual and referral forms 

 A training manual on the health component of CBR targeting primary health care personnel, community health workers and persons 
with disabilities was developed. The Training and Human resource directorate in the Ministry of Health has been approached for 
possibility of inclusion/adaptation into training modules for different cadres as appropriate. A TOT was delivered for the duration of 
12 days in Khartoum for 27 participants from primary health care centers, school health and NGOs. Participants included 
representatives from both the federal level and the two target states Kassala and south Darfur. Another orientation session and 
training on CBR and early detection and intervention was conducted in July 2016 attended by 23 PHC directors in the states. 
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  TAJIKISTAN  

Building and strengthening alliances for inclusive policies and communities for persons with disabilities in 
Tajikistan 

IMP The rights of persons with disabilities, especially children and women with disabilities, are protected by legal and policy 
frameworks and decision and opinion makers in Tajikistan have enhanced awareness leading to increased realization of 
rights of persons with disabilities   

OUT 1 Barriers holding back the Government’s signing/ratification of the CRPD are overcome through evidence based advocacy and practical 
advice on implementation of the National Plan for Implementation of the UPR recommendations related to the CRPD ratification 
process.  

OUT 2 
 
National, provincial, district decision and opinion makers’ awareness and positive attitudes about needs, abilities and rights of persons 
with disabilities have increased with a focus on women and children with disabilities. 

OUT 3 
 
One district implements Community Based Rehabilitation (CBR) principles targeting mainly children and women with disabilities to 
demonstrate the benefits of implementation of the principles of CRPD and a functional multi-sectoral approach to inclusive 
development for future scaling up. 

 PROGRESS UPDATE  

Official start date: October 2014 | End-date: December 2017 

OUT 1 The final version of the report "Analysis of legal, economic and functional implications of Tajikistan joining the Convention on the 
Rights of Persons with Disabilities” has been developed by the UNPRPD and was be submitted to the Government. The Government 
has been considering ratification of the CRPD based on the analysis of the legal environment and policy mechanisms to protect and 
promote the rights of persons with disabilities as well as the recommendations outlined in the Report. With UNPRPD support, the 
Government organized the first regional roundtable to present the results of the Report.  The Presidential Decree regarding 
Tajikistan’s joining the CRPD is under consideration. It is expected that the Government will sign the CRPD in 2017. 

 The National Development Strategy 2016-2030 (NDS), which was developed under the leadership of the Ministry of Economic 
Development and Trade (MEDT) was  approved by the Government of Tajikistan on 1 October 2016 and endorsed by the Parliament 
on 1 December 2016 (Ref. 636).  The issues and rights of persons with disabilities are incorporated throughout the NDS. 

 The Mid-Term Development Strategy for 2016-2020 (MTDS) that builds on the National Development Strategy (2016-2030) was also 
developed taking into consideration the rights of persons with disabilities. The document was approved by the Government on 26 
November 2016 and was endorsed by the Parliament on 28 December 2016 (Ref. 678).  The issues and rights of persons with 
disabilities are incorporated throughout the MTDS and its action plan. 

 

 
 

 

The Multi‐sectoral National Programme on Rehabilitation of Persons with Disabilities (2017‐2020) was adopted by the Government 
of Tajikistan.  The strategy covers all aspects of the CRPD and is framed within the existing national laws / policies. The national 
program covers health, rehabilitation, social protection, education, livelihood and other areas with an aim to create an enabling 
environment for persons with disabilities. It supports implementation of UN Sustainable Development Goals up to 2030 and builds 
upon long‐term development perspective of Tajikistan reflected in National Development Strategy of the Republic of Tajikistan as 
well as recommendations of the Universal Periodic Review of human rights at United Nations Human Rights Council on May 6th, 
2016.  

 The Ministry of Health and Social Protection (MOHSP) submitted the details of their engagement with DPOs and civil society in 
drafting of the above national program on disability. This was the first experience of the MOHSP to document its experience of 
engagement with DPOs and civil society and to present it to the Government. 
 

 

OUT 2 

 

A Baseline Study on Knowledge, Attitudes, Behaviour and Practices related to children and women with disabilities in Tajikistan was 
carried out in July-September 2016. The final study report is now available in English and Russian and will officially be submitted to 
the Ministry of Health and Social Protection of the Population for wider dissemination. A set of indicators has been selected from 
the available data that will be monitored over time to measure change once a communications for social change (C4SC) strategy has 
been rolled out. Preparatory work was also initiated in the last quarter of 2016 to lay the ground for implementing the next phase of 
the process of changing prevailing negative attitudes towards persons with disabilities. An extensive desk review was conducted to 
identify the issues, barriers, influencers, triggers, audiences, individual behaviours, and social practices of different groups so as to 
inform decision-making for the development of a mid-term C4SC Strategy. This will be done in an inclusive and participatory manner 
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  TAJIKISTAN  

Building and strengthening alliances for inclusive policies and communities for persons with disabilities in 
Tajikistan 

through the active involvement of adults and children with disabilities, DPOs, Associations of Parents of Children with Disabilities, 
local and international NGOs, the media and government stakeholders. 

OUT 3 A model of public private partnership has been established for the provision of Community-Based Rehabilitation (CBR) services in 
Tajikistan. A Community-Based Rehabilitation in Tajikistan Grant Scheme (CBRTGS) was launched. Through the CBRTGS, local NGOs 
will be granted additional small grants to complement Government funding on CBR in Tajikistan. Prior to the collaboration facilitated 
by the UNPRPD project, CBR were mainly undertaken by INGOs in 4 districts of Tajikistan until 2013. In 2016, joint CBR interventions 
between Government and NGOs covers 20 districts of Tajikistan reaching 1,699 children with disabilities (894 girls; 805 boys). 

 A Tajikistan CBR Network is now formally established following consultations with all concerned stakeholders. 
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 UGANDA  

Promoting the rights of persons with disabilities in Uganda through the use of assistive technology 

IMP Increased access to information and inclusive education for persons with disabilities through greater use of assistive technology 

OUT 1 An enabling environment for the use of Assistive Technology to ensure Inclusive Education and Access to Information by key 
stakeholders strengthened 

OUT 2 Increased availability of resources to support inclusive education and access to information for persons with visual and hearing 
impairment. 

OUT 3 Effective monitoring of the use of Assistive Technology to ensure Inclusive Education and Access to Information mainstreamed 

 PROGRESS UPDATE  

Official start date: October 2014 | End-date: December 2016 

OUT 1 A coordination platform on ICT and Access to Information for persons with disabilities has been created in Uganda with the 
establishment of a Policy Board and Management Committee. They comprise Disabled People’s Organizations (DPOs), key 
government stakeholders including teachers and information professionals and publishing companies to coordinate joint actions on 
the use of Assistive Technology to ensure Inclusive Education and Access to Information for persons with disabilities. Prior to this no 
dedicated forum existed to address the area of ICT and person with disabilities. So far, the high level Policy Board and Management 
Committee have met 8 times. During these meetings inputs were provided to the Annex to the Special Needs and Inclusive 
Education Policy on use of inclusive ICT, a new ICT and Disability Policy and the ratification process of the Marrakesh Treaty. 

 A Policy Annex has been finalized on ICT and disability to be added to the draft policy on Inclusive Education of Uganda.  

 Guidelines for ICT equipment procurement for Disabled Persons Organizations (DPOs), key government stakeholders including 
teachers and information professionals and publishing companies were finalized and tabled to the Top Management Meeting of the 
Government of Uganda for approval.   

 Guidelines for the production of accessible publications have been developed and publishing companies have been trained. The 
Guidelines are expected to be tabled at the Top Management Meeting (TMT) of the government. The first draft was reviewed by the 
Policy Board and Management Committee and the National Information and Technology Authority, which is custodian to the 
guidelines also provided feedback as well as the Uganda Printing and Publishing Corporation and the National Book Trust of Uganda.  
Following the drafting of the guidelines a letter was sent to the Uganda Publishers Association to abide by the guidelines and release 
more educational material as Openly Licensed Material for Persons with Disabilities.  

 As a result of engagement of UNPRPD interventions, the National Information and Technology Authority which is the national 
regulator is also in the process of drafting a policy document on ICT and Disability, based on the policy guidelines for creating accessible 
publications, and Annex on ICT and Disabilities developed through the project. 

 A total of 154 stakeholders had access to 3 awareness raising and capacity building trainings organized as part of the UNPRD project 
on access to information 1) 6th Africa Forum entitled Beyond 2015: Delivering on the Agenda for Persons with Visual Impairment in 
Africa 51 persons attended and 92% of participants found this training either extremely useful or very useful. All participants also 
indicated that the training will impact their day-to-day work on related activities.2) Training of government officials (85 persons) and 
3) Training of Librarians (18 persons).    

OUT 2 
UNICEF in collaboration with Ministry of Education and Sports (including the National Curriculum Development Center) has 
developed curriculum related materials for English book 4 (P.4) and book 6 (P.6), designed and adapted them in the accessible 
formats- Audio (Daisy Format), Audio Video (Sign language mode) and Large Print. Text to speech with screen readers or direct 
narration using natural voices, picture descriptions have been employed in pictorial translations for the children who are blind and 
enhanced graphical presentations for those with low vision. Pictures in the books have been graphically enhanced with the support 
of graphical software to meet the needs of children with low vision. Additionally, a pre-test of the transcribed books was done using 
Mini laptops, Smart phone, I-pad, Straus Daisy Player, Victor Reader stream and a Mega Voice Recorder with positive feedback 
received from the learners, a majority of children preferring large text on screen to the ordinary text book, some pupils preferred 
audio to text books and large print. Teachers on the other hand were happy that pupils who cannot read braille will benefit from the 
audio since compiling notes in Braille is not easy. Plans are underway to present the project output to the Education Sector 
Consultative Committee (a decision organ of the Ministry) and to Top Management Team where the Minister of Education sits. The 

https://www.european-agency.org/news/developing-policy-guidance-on-the-use-of-ict-for-people-with-disabillities-in-uganda
https://www.european-agency.org/news/developing-policy-guidance-on-the-use-of-ict-for-people-with-disabillities-in-uganda
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 UGANDA  

Promoting the rights of persons with disabilities in Uganda through the use of assistive technology 

schools were very impressed with the new innovations because the new technology eases the teaching of learners in inclusive 
settings. The technologies are inclusive and therefore can be used for teaching of all children. 

 
Disabled Persons Organizations (DPOs), including children with disabilities and their parents have been trained on the use of 
Assistive Technology to ensure Inclusive Education and Access to Information. Sensitization meetings were conducted in 7 out of the 
20 targeted schools as a way of informing the process of accessible learning material development. The Ministry of Gender, Labour 
and Social Development, Ministry of Education, District Local Government stakeholders on disability, school administration, parents 
of children with Visual impairment and their Children. A total of 83 in-service primary school teachers in 20 schools and 255 teacher 
educators including District Inspectors of Schools and tutors have received training on the use of accessible learning materials in an 
inclusive classroom. The training focused on children with visual and hearing impairments. Sensitization was conducted in 20 pilot 
schools and 7 communities, creating awareness to of a total of 954 stakeholders (582 female and 372 male) on availability and use 
of accessible learning materials for children with disabilities in inclusive classrooms. 

OUT 3 
A policy monitoring tool has been developed through the UNPRPD project, following a stakeholder workshop on the tool, the United 
Nations University identified the following categories of functions for the tool:  Policy Monitoring, Data Collection, Data Processing, 
Reporting, Policy Feedback and Capacity building.  Requirements have also been reviewed as well as expectations by users.  As a 
result, 46 requirements for the tool have been validated. UNU presented an update of progress on the development of the policy 
tracking tool as the production phase has been finalized, with an interface and functionalities.  The platform will be migrated to 
National Information and Technology Authority-U’s domain name and will owned by NITA-U.  The current URL is: ICT and Disability 
Policy Monitoring Tool 

 

 

http://limbo.egov.uminho.pt/ict4d/
http://limbo.egov.uminho.pt/ict4d/

